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Chapter 1 
I NTRO DU CT I ON 
Prob l em 
The a rea o f  stu dy fo r thi s pa per wa s pa s to ra l  mi n i stry. The 
res e a rc h  foc us e d  on th ree a reas  of concern : the rec r u i tment o f  pe rso n s  
fo r pasto ra l  mi n i stry; t h e  attri ti o n  o f  pa s to rs from t h e  pa ri s h  mi n i stry: 
an d, the tra i n i n g o f  mi n i sters . 
P urpo s e  
The paper attempted to d e fi ne  t h e  co ncerns  o f  pa sto ra l  mi n i stry 
re fl ected by res po ndents to a s u rvey q uesti onna i re .  I t  wa s the i ntention 
of the wri te r  to keep the resea rc h co n fi ned  to i ts co ntempo ra ry context 
w ith  a b i b l i ca l  pers pecti ve . 
Metho d 
The wri ter's ma j o r  fi e l d o f  study i n  s emi nary wa s En g l i s h  
B i b l e w i th a n  emph a s i s  o n  New Testament . Wi th  th i s  b a c k gro un d , the 
Go s pe l  o f  Ma rk wa s c ho sen to d i s ce rn the a ppro a c h  o f  Jes u s  to pastora l  
mini stry .  T h e  writer ' s  b a c k gro u n d  i s  l i mi ted  i n  Gree k ,  b ut t h e  u s e  o f  
l a n gu a ge too l s wa s ma de  t o  ga i n  a ful l e r u n de rsta n d i n g  o f  the B i bl i ca l  
teac h i n g .  
One compl ete s e rmo n ma n u s c r i pt was  presente d . The s e rmon wa s 
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pres ented  true to homi l eti c a l  fo rm , to be preac hed  i n  the  con gregati o n . 
Foo t notes  were not u sed , b ut  where c red i t  was req u i red , notes we re i n­
c l uded  i n  the  te xt . 
Li mi t a t i ons 
The b i b l i ogra phy with  the  except i o n  o f  b i bl i ca l  tool s, was 
ge nera 1 1  y res tri c ted  to wo rks  wri tten  s i n ee  1 975. This restr1cti 'on  was 
u sed  to co n fi ne  the  s t u dy to a contempo ra ry context  ra ther tna n a nis­
tori c a l  pers pec t i ve .  
Even t ho u gh a bi hl i ca l  perspe c t i ve  wa s ·  d es i re d ,  the st"dY is 
co n fi ned  to t he Go s pe l  o f  Ma rk. Po rt i o ns of the go s pel  were se l ected 
fo r t he i r va l ue to t he c oncerns  o f  the research  i n  p a sto ra l  min i s try . 
Other passa ges from t h e  Gos pel  were u s ed fo r i l l u s t ra t i ve purposes, a n d  
i n  a few i ns ta nc e s  i l l u s t ra ti o ns  were t a k e n  from o t h er b i b l i ca l  passa ges. 
Another  l i mi ta t i o n  o f  the s tu dy was ma de i n  con fining as muc h 
a ppl i ca t i o n  a s  pos s i bl e  to the  wri ter ' s  denomi na t i on ( Free Methodist 
C h urch ) . The  s t u dy was  l i mi ted  to t h e  u s e  o f  a n n u a l  co n ferences in the 
Un i ted S tates  fo r s t a t i s t i c a l  p urpo s es . 
Al l t h e  quota t i o n s  from the  B i b l e were taken  from the Revi s e d  
S t a n d a rd Vers i on,  s ec o n d  e d i t i o n o f  t h e  New Tes tame n t , u n l e s s  otherwi s e  
noted . 
The  S u rvey 
The s urvey q u e s t i onna i re wa s s ent  to  1 60 'persons  who were 
mos tl y members o f  t h e  wri ter ' s  de nomi nat i o n. The  o n l y non- Free Methodis t s  
rece iv i n g  t h e  q u es t i o n n a i re, were pro fe s s o rs i n  co l l e ges  a n d  s emi nari es . 
I n  ea c h  case  t hese  persons  were a ffi l i at e d  wi t h  denomi n a t i o n s  o f  the  
Wes l eya n-Armi n i a n t ra d i t i on . 
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Ni nety one (91 ) pa s tors  were re q ues ted  to  res pond . I nc l uded  
i n  t h i s  n umber were  n i neteen  (1 9 ) c o n fe rence  s u pe ri ntendents . Twenty 
(20 ) pe rso ns  s e rvi n g  i n  h i gher  educa t i o n  were a s ked  to res pond .  Twen ty 
(20 ) req u e s ts were s ent to  denomi na t i o n a l  a dmi n i s tra to rs,  i nc l u d i nq a l l 
t h e  B i s ho ps o f  t h e  Free Met ho d i s t  C h u rc h . Twenty n i ne (29 ) l ayperso n s  
were s e l ected  at  ra n dom beca u s e  o f  t h e i r i n vo l veme n t  o n  boa rds a n d  
commi t tees o f  t h e i r res pec t i ve c o n fe rences . I n  many i ns ta nces  they we re 
members of the  denomi na t i o n ' s  Board  o f  Admi n i s trat i o n . Ca re wa s gi ven 
to s el ect  women i n  po s i t i on s  o f  l eaders h i p  i n  eac h of the ca te�ori es , 
i nc l ud i n g  pa s to r s . 
The s urvey reques ted  t h e  re s pondent  to l i s t  t h e  fi ve  mos t  
c ruc i a l  i s s ues t h e  evan gel i c a l  c hu rc h  m u s t  a d d re s s  d u r i n g  the  1 980 ' s .  
I n  t he i r res po ns e ,  t hey were a s ke d  to i de n t i fy a t  l ea s t  o ne theo l o g i c a l  
i s s ue ,  o n e  ecc l es s i a s t i ca l  i s s ue ,  a n d  o n e  soc i o l o g i ca l  i s s ue . A l i s t 
o f  s eventy t h ree  (73) i s s ue s  wa s g i ven  to provoke  t h e i r t h o ught. 
A tota l  o f  n i n e ty fi ve (9 5 ) res ponded . Tbe res po n dents  
i d enti fi erl a tota l  o f  255  i s s ues . The  fi ve mo s t  frequent l y ment i oned 
i s s ues  were the a uthor i ty of s c ri ptu re, ma rri a ge and the fam i l y ,  the 
pa s tora l  m i n i s try , a bo rti o n , and po l i t i ca l  a c t i v i ty of the c hurch. 
The Gra d uate  Res ea rc h  a n d  Exami n a t i o n  Commi t tee when revi ewi ng 
the  i s s ues  determi ned  t h a t  pa s tora l  m i n i s t ry wa s the  mo s t  va l i d  a rea o f  
re sea rc h i n  rel a t i o n  to  t h e  Gos pe l  o f  Ma rk . 
Of t h e  n i nety fi ve  ( 95 ) pe rso n s  who responded  to  t he s u rvey, 
a tota l  o f  twenty fi ve  ( 2 5 ) e xpre s s ed co ncerns  fo r twe l ve  a reas  rel ated  
to  pa s to ra l  mi n i s try . In  repo rt i ng t h e  res u l ts,  pa s to rs and  conference 
s uperi ntendents  h a ve been d i v i de d , ma k i ng  fi ve d i ffe rent  c a te gori es 
o f  res po ndent s . 
S u perintendents  
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Ei g h t  s u peri ntendents  e n ume rated n i ne  d i fferent  a reas  o f  co n­
c e rn fo r pa s to r a l  mi n i s try . The  concerns  mos t  fre quentl y men t i o ned 
we re t h e  rec ru i tment  o f  mi n i s ters a n d  t ho s e  l ea v i n g  the pa s to ra l  mi n i s try .  
Rec r u i tment  was ment i oned  s i x  t i mes  a nd t hose  l ea v i n g  the  mi n i s try wa s 
ment i o ned  four t i mes . The t ra i n i n g  a n d  c o n t i n u i n g  e d uc a t i o n  o f  mi n i s ters 
was l i s ted t h ree t i mes . 
Ot her  a reas  o f  co ncern o f  s u peri ntendents  were mi n i s te ri a l  
eth i c s , t h e  ro l e  o f  t h e  mi n i s te r ,  pa stora l  mo ra l e ,  t h e  mi n i s te r ' s  
a ut ho ri ty , a n d  homo s exua l i ty amo n g  mi n i sters . 
Pa stors  
Fo u r  concern s  we re ex pre s s ed by  t h e  seven  pa s to rs who  res po n d­
ed . They we re mo s t  conc erned  a bo ut the  rec ru i tment  o f  persons  fo r t h e  
mi n i s try .  After t h i s concern , t h e  pa s to rs l i s ted  the  a rea s o f  t h e  
et h i c s a n d  i nt e gri ty o f  mi n i sters , t he i r  commu n i c a t i o n  s k i l l s, and  t h e  
pa s tor  w ho l ea ves  t h e  mi n i s try . 
Admi n i s t ra to rs 
T h re e  d enomi n a t i o na l  a dmi n i s t ra to rs i nd i ca ted  four  a reas o f  
co ncern . Eac h  o f  t h em were men t i oned  once : dro p o u t ; recru i tment ; 
t ra i n i n g; a n d , t he ro l e  o f  t he pa s to r .  
Educ ato rs 
Two ed ucato rs respo nded  wi t h  o n l y  two concerns  expre s s ed , 
the tra i n i n g a n d  rec r u i tment o f  pe rsons  for t he pa s to ra l  mi n i stry .  
Laypersons  
The re were fi ve l aypersons  w ho respo n de d , and  eac h  e xpres s e d  
c o ncern  for the rec ru i tment o f  persons  for the mi n i stry , a n d  the pro b l em 
o f  d ro p  o u t  .. One expres s e d  c oncern  tha t con gre ga t i o n s  needed to a cc e pt 
greater respons i b i l i ty fo r the  c a re o f  the i r pa sto rs w ith  better sa l a ­
r i e s , a nd t o  he l p i n  preve nt i n g  pa s to ra l  "burn - o u t '' . 
S umma ry 
Of t he fi ve  c ate gor i e s  o f  res pondents o n l y s u peri nte n dents 
expressed a l l t hree of t he c o ncerns  on wh i c h  th i s s t udy wa s focused . 
There s eems to be a b a l a n c e  i n  the i r  response  to t he need o f  tra i n i n g  
a nd c o n t i nu i n g e d ucati o n  o f  mi n i sters . A h i g h e r  l eve l  o f  c o nc ern wa s 
expre s s ed for t he rec r u i tment  o f  perso n s  for the pa stora l o ffi c e .  
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W h i l e  e d uc ators  were not c oncerned  a bo ut ' t he pro b l em o f  persons  
l ea v i n g  the  mi n i stry , t hey d i d  e xpre s s  the  other  two a rea s of  researc h 
for t hi s  pa pe r ,  t he rec r u i tment a n d  t ra i n i n g  o f  pe rso n s  fo r pastora l 
m i n i stry . 
Laypers o n s  a nd pa s to rs d i d  not  men t i o n  the  tra i ni n g a nd con­
ti n u i n g  ed uca t i o n  of  m i n i sters , b ut s hare c ommon concern for the  rec r u i t ­
ment o f  mi n i s ters  a nd tho s e  l ea v i n g  the  mi n i stry . 
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TAB LE  I 
S URVEY RES ULTS 
!Concern  I S uper i n- I Pa s to rs Lay- Admi n i s - I Educa- I To t a l / I I tendents  I pe rson s  I tra tors tors I ! 
I I l I t Rec r u i  tment  6 3 2 1 1 1 3  loro p o ut 4 1 2 1 0 8 
l ! !Tra i n i n g  3 1 0 1 1 6 
I I I 
The Concern o f  Rec ru i tment 
Even t ho u gh the concern o f  rec ru i tment  wa s i dent i fi ed  mo re 
t i mes  by a l l fi ve c a te go ri es  o f  res pondent s , t he re were fewer d e fi n i t i ve 
s tatements  ma de a bo ut  t h e  prob l em by those  w ho l i s t e d  i t .  Howeve r ,  
t here were s evera l  s tatemen t s  that  wo u l d s eem to re fl e c t  t ha t  t h e  con-
c e rn was fo r the  recru i tme n t  of " q ua l i ty"  i n  rel a t i o ns h i p to t he l ea d-
e rs h i p a b i l i t i es .  
I n  re fe re n c e  to rec r u i tment , one  pa s to r  sa i d ,  " t he need fo r 
a dequa te pa s to ra l  l ea ders h i p i s  o n e  o f  t h e  g rea test  needs  i n  my denom-
i na t i o n . " A l ayperson  who s erves o n  the  commi ttee i n  t h e  co n ferenc e 
wi t h  t h e  res pon s i b i l i ty o f  a s s i gn i n g  pa s to rs to thei r c ha r ge s a i d ,  
"We s ho ul d be getti n g  the  c ream from o u r c h urc h yo un g peo pl e .  I see 
a rea l need fo r goo d  pa s to rs . "  
A con ference  s uperi n tendent  expres sed  to t h e  wr i ter  i n  con-
versa t i o n  t h e  need fo r q ua l i ty l ea d e rs h i p .  He  s a i d that ma ny o f  the 
pa s to rs he  now has i n  h i s  c o n ference  wo u l d not  ha ve been t h e  k i nd  tha t 
wo u l d h a ve been  a sked  to l ea d  a praye r meeti n g twenty yea rs a go .  
A d e nomi n a t i o n a l  admi n i s t ra to r  c i ted  t he pro b l em o f  drop  o ut 
o f  t h o s e  mi n i s ters  w ho a re h i g h l y t ra i ne d , t a l en ted, a n d  q ua l i fi ed .  
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H i s  co n cern was t h a t  t here were n o t  a s  ma ny bei ng re cru i ted  a s  were 
dro ppi ng . 
Al l o f  t he s e  s t a tements  re fl e c t  the  need  fo r rec r u i t i ng 
" qu a l i fi ed "  mi n i s ters to se rve i n  the  pa s to ra l  mi n i stry .  
Another  a re a  o f  concern  wa s d i s cove red by t h e  wri ter for re-
c r u i tment of mi n i s ters . I n  s u rveyi ng the  denomi n a t i o na l  Y EARBOOKS o f  
the  Free Met ho d i s t  C h urc h i t  was  l ea rned  t here a re not  e no ugh o rdai ned  
mi n i s te rs to  s uppl y the  e x i s t i ng c h urc h e s . 
A survey o f  t h e  1 97 51 a n d  1 981 2 Y EA RB OOKS o f  t h e  Free Met hod i s t  
C h u rc h  reveal e d  that  t he n umber o f  pa s to rs i n  t h e  i nter i m yea rs o f  1 97 5  
a nd 1 980 3 h a s  decrea s e d . I n  t he s a me n umber o f  yea rs the  c o u nt o f  
c h u rc hes  h a s  dec l i ned,  a l t ho ugh n o t  a s  muc h a s  the  dec l i ne i n  pa stors . 
Ta b l e I I  s h ows t h e  compar i s o n s . I t  c i tes  mi n i s te rs i n  s pec i a l  
rel a t i o n s h i p a s  a n  a rea o f  con c e rn fo r t he s uppl y o f  mi n i s ters  to l oc a l  
co ngrega t i ons . I nc l u ded  i n  t h i s c a tego ry a re ret i rees,  hea dquarters 
personnel , mi s s i onar i es,  e d uc a t i o n a l  perso n ne l  at co l l eges a nd semi na ri es , 
a n d  eva ngel i s ts .  I n  a d d i t i o n  t h e re a re mi n i s te rs i n  s e c u l a r  empl oymen t, 
pa ra c h u rc h  o rga n i zat i o n s , a nd t hose  a tten d i ng s c hoo l . 
1 Y EARB OOK 1 9 7 5  o f  the  Free Met ho d i s t  C h urc h Aro u n d  The  Worl d 
(Hi nona Lake : L i gh t  a n d  L i fe Pre s s ,  1 9 75 ) . 
2Y EARBOOK  1 981  o f  t h e  Free Method i s t  C h urc h Aro und The  Worl d 
( W i nona La ke : L i gh t  a n d  Li fe Pre s s, 1 981 ) . 
3Beca use  o f  a c ha nge i n  repo rt i ng proced u re , 
fo r t h e  yea r  1 980 a re i nc l u ded  i n  t h e  Y EARBOOK 1 981 . 
u s e d  a re from va ri o u s  s ec t i o n s  o f  t he Y EARB OOK e xc e pt 
w h i c h  a re the  wri ters . 
t he  s t a t i st i c s  
Al l s ta t i sti c s  
t h e  perc en tage s 
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TAB L E  I I  
S UPPLY O F  PASTORS I N  RELATI ONSH I P  TO CHURCHES 
1r, ------------------------4------1 _97_5 ____ r-__ 1 �9_80 __ � jN umber  o f  c h u rc hes  1 ,054 !N umber o f  o rdained minis ters 1 , 580 jN umber o f  minis te ria l c a n dida tes  227 
!Tot a l  n umber o f  minis ters  
Co n fe rence  Adminis t ra to rs 
�1i ni s te rs in s peci a 1 rel a ti o n s hi ps 
Avail a bl e pa s tors  
De ficit of  a s to rs 
TAB LE  I I I  
1 '080 
36 
880 
89 1 
1 63 
MI N I STERS I N  S PE C I AL RELAT I ONS H I P  
1 '036 
1 ,669 
27 1 
1,940 
34 
1 ,064 
842 
194 
I --------------------------+-----_ 1 _9 _75 ____ -+ ___ ,_9 _80 __ ___ 
1 1 . Retirees  329 435 
2. Denomina tio n a l  s e rvi ce  1 43 1 38 
I n  mu l ti- s t a ffed  c h urches  
Attending s c ho o l  
I n  s ec ul a r  wo rk 
6. Pa ra - c hurch  minis t ries 
7. Lea ve o f  a bsence  
8. Evange l is t s  
l Tota l s I 
8 1  
85 
55 
60 
90 
37 
880 
1 23 
122 
77 
74 
48 
47 
1 ,064 
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Tabl e I I I gi ves  the  n umer i ca l  breakdown where m i n i s ters i n  
s pec i a l  rel a t i o n s h i p a re serv i ng .  The ca tegory o f  mu l t i - s ta ffed 
c h urc hes  re pre sents  t ho s e  o rd a i ne d  m i n i s ters  a n d  m i n i s teri a l  c a nd i d a te s  
s e rv i ng i n  a l oc a l  c hurc h u nder t he s upervi s i on o f  a s en i or pa stor . 
Pa rac hurc h mi n i s tr i e s  a r e  t hose  w i t h  a defi n i te C hri s t i a n  mi n i s try b u t  
free o f  d enomi n a t i o n a l  t i es . 
From t hese  tab l e s, t he s e  o bserva t i o n s  a re ma de : 
1. Even t ho ugh t he n umber o f  mi n i s ters ha s i nc reased by 7.4 
perc e n t  t here i s  a n  i nc rea se  i n  t he s hort  fa l l  o f  pa s tors  by 19 perce nt . 
2. The ta b l e re fl e c t s  a 21 perc ent  i nc rea s e  i n  t he n umbe r o f  
mi n i s ters  i n  s pec i a l  re l a t i o n s h i p s  w i t h  a d ec rea s e  i n  t he n umber o f  
pa s tors  ava i l a bl e .  
3. Not o n l y i s  t here a s i gn i fi c a n t  i nc rea s e  i n  t he n umber o f  
mi n i s ters  i n  s pec i a l re l a t i o n s h i p s , i t  repre s en t s  54.8 percent  o f  a l l 
o rd a i ned mi n i s ters  a n d  mi n i s teri a l  c a n d i d a t e s  i n  m i n i stri es o uts i de t he 
pari s h  mi n i s t ry . Onl y 45.2 p e rc en t  s erve t he l oc a l  c hu rc h  a s  pastors . 
4. A s ha r p  i nc rea s e  o f  51.9 percent i s  revea l ed o f  m i n i s ters  
i n  mu l t i - s t a ffed c hu rc he s  i n  the  fi ve  yea r  peri od .  
5. There i s  a 4 0  percent  i nc rea s e  i n  m i n i s ters  l ea v i ng for 
s ec ul a r  empl oymen t .  
6. Ord a i n e d  mi n i s ters  i nvo l ved  i n  para c h u rc h  mi n i s tr i es ha s 
i ncrea s ed by 28.3 percent . 
1 0  
The concern of the respondents for the recruitment of ministers 
appears to be a valid concern as revealed by these statistics. 
The Concern of Pastoral Drop Out 
The second most frequently mentioned concern of pastoral 
ministry was the drop out of ministers from parish ministry. From 
Table III it is learned that in 1 980 there were 1 99 ministers in secular 
employment, parachurch ministries, and on a leave of absence compared 
to 205 in 1 975. 
One other statistic had to be considered not included in the 
tables. In 1 980 there were nine (9) ministers who located compared 
with thirty (30) who located in 1 975. Once again, the statistics re-
veal a decrease. A located minister is defined as one whose membership 
is discontinued in the conference and placed in a local church.4 
Nother category has been included in the located minister total, those 
who have withdrawn their membership from the denomination altogether. 
The statistics show an actual decline in the number of ministers 
dropping out of the pastoral ministry. In 1 980 1 0.7 percent of the 
total ministerial census left, while there was 13 percent who left in 
1 975. But it is observed that there is a strong shift in motivation 
to enter areas of service outside the parish ministry. 
From these statistics it would seem to indicate the number 
leaving the ministry shows little cause for concern. However, when 
4 THE B O O K  OF DIS CI P LI NE ( Winona Lake: The Free Methodist 
Publishing House, 1980) p. 1 1 1. 
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considering the statement of Gordon Mac Donald in Christianity Today, 
there would be cause for concern if it is true. He said, "about one-
third of all pastors do ponder the implications of leaving what they 
5 thought might be a life work." 
Mac Donald is not alone is his feelings. Arthur Herzog is 
quoted as saying, " Almost a fourth of those in the pastoral ministry 
are trapped in their profession and want out."6 Herzog quotes an 
Episcopalian bureaucrat who said, "from ten to twenty percent of our 
clergy would quit tomorrow if they had a job option."7 
Statistics may reveal that pastoral demissions are not 
increasing in the Free Methodist Church. But, if the statements given 
in the preceeding paragraph have any validity, the church should make 
every endeavour to determine "why" pas tors demit, and where the reasons 
exist, work to diminish their effects. 
Concern for the Training of Ministers 
A conference superintendent who responded to the survey 
questionnaire said, " One of the greatest needs that the church has 
today is that of training pastors so they are ready for ministry when 
they come to a church. 11 
The area of ministerial training is an area which can become 
5 Gordon r�ac Dona1d, " Dear Church, I Quit", Christianity Today 
( June 27, 1980) p. 16 
6 DeWi tt Matthews, Capers of the Clergy, ( Grand Rapids: Baker 
Book House, 1976), p. 113 
7Ibid., p. 113 
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the whipping post for many pastoral deficiencies. It is the feeling 
of the writer that many of the charges brought against colleges and 
seminaries in the survey were misplaced. At times the deficiencies are 
due to the lack of training, but other times it can be that the can­
didate himself does not have the overall fitness for ministry. 
Specific concerns in this area were the lack of ability to 
relate to people, expertise in evangelism, the development of a message, 
spiritual fervency, practical training, and communication skills. These 
concerns represent the need for a committment on the part of the student. 
Training in the area of communications is good,.but if the student does 
not commit himself/herself to improvement in this area, all his/her 
training is of little value. 
Jesus is portrayed as a teacher in the Gospel of Mark. He 
was the trainer of the twelve for their ministry. He used a variety 
of methods. Jesus taught his disciples from the everyday experiences 
of real life situations. After periods of training, he thrust them 
out on their own for ministry. The disciples would then return to 
report their work and receive further training. The indication is 
that practical experience is a necessary part of theological training. 
It cannot replace the academic, but the two must be integrated to more 
fully equip the candidate for the ministry. 
Chapter 2 
RE C R UI T ME N T O F  Q U A LI T Y  P AS T O R A L LEA DE RSHI P 
A midwest pastor in his response to the survey said, " Pastoral 
leadership as a whole is of great importance. The effectiveness of the 
church is affected a great deal by the pastoral leadership it has ". 
The statement expresses the need for recruiting quality pastoral leader­
ship to lead the local congregations. 
Quality pastoral leadership is the concern of this chapter. 
What do we mean by "quality "? The answer is not easy. But, for the 
purposes of this paper, quality is to mean the dedication of the person 
called by God which compels him/her to loving obedience to the Master 
in ministry. By this loving obedience the gifts of ministry can be 
brought to maturity. 
In consideration of quality leadership, consideration will be 
given to the process of securing pastoral leadership in the Free Methodist 
Church. Each annual conference has a Board of Ministerial Education and 
Guidance whose duties are to screen ministerial candidates. This body 
is commonly referred to as the ME G Board and will be so called in this 
paper. 
Because the call to preach must be the basis of recruiting 
pastoral leadership, the material surveyed from the Gospel of Mark will 
focus on this aspect. Observations will be made from three separate 
accounts where persons were called, and commissioned for service to God. 
1 3  
1 4  
Recruitment of Ministers 
The process of recruiting ministers in the writer's denomination 
can be compared to the present situation with free agency in profession­
al baseball. It is characterized by a reshuffling of personnel to fill 
certain positions with an occasional rookie making his appearance. 
It is not an uncommon occurrence that a competent minister 
will be wooed from his church to fill a vacancy in another conference. 
When this takes place the number of quality pastors does not increase, 
quality is merely transplanted. 
Geographic location has played an important role in the con­
centration of pastoral leadership. The metropolitan areas of the United 
States seem to have a greater appeal than the rural areas. The Midwest 
and agricultural areas lack an appeal when in competition with the 
Pacific Northwest. The more progressive and population growth regions 
are far more attractive than the more conservative and static, if not 
decreasing, population localities. 
The use of this method perpetuates the short fall of ministers. 
The present practice does not increase the supply or pastors. Many 
churches are still without leadership. The method only encourages 
quality leadership to migrate to the most desirable places of ministry. 
This practice then does not fulfill the need stated by the 
respondents. Recruitment needs to take place from the rank and file 
of the youth of our churches. Each conference should pursue the course 
of fostering the climate that assists their youth to hear the call of 
God to preach , and responding to become pastors in their own region. 
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When Jesus called his disciples, he did not go to Rome to find 
his men. He selected them from the land his ministry was to be focused. 
His candidates knew the social and cultural customs of the people. They 
were familiar with the leadership expectancy of the people. It seems 
that if annual conferences could produce ministerial leadership within 
their congreagations many obstacles of leadership would be overcome. 
Denominational Procedure To Recruit Pastoral Leadership 
Th� B O O K  O F  DIS CI P LI NE of the Free Methodist Church is careful 
to give guidelines to conference ME G Boards to use in procurring 
pastoral leadership. It gives some preliminary procedures for local 
congregations to follow when a person declares their call to preach. 
Local Procedures 
The first stage in becoming an ordained minister in the Free 
Methodist Church is initiated in the local church. The person who is 
a candidate is to be considered by the local church to determine if they 
have the qualities and gifts expected of a Christian minister. Three 
qualities are used as criteria: spirituality, good conduct, and attitudes.l 
The initial examination of the candidate is done by the local 
official board. Six questions are to be used "to determine the candidate's 
call of God to the ministry, and quality of spiritual life."2 
1B O O K  O F  DIS CI P LI NE of the Free Methodist Church. ( Winona Lake: 
The Free Methodist Publishing House, 1980), p. 209. 
2Ibid., p. 210. 
The que stio ns  are : 
a .  
b. 
c .  
d .  
e. 
f .  
When  and  how did you come to k now Christ a s  Sa viour a nd 
Lord ? 
W hat is  your unde rstanding  o f  the doctrine o f  entire 
s a n ctific ation ?  
Have  you expe rienced  the ful l ne s s  o f  the Ho l y  S pirit in  
your 1 i fe ? 
Are you o pen to the  c a l l o f  God to ful l -time ministry? 
W hat prepa ratio n s  a n d  p l a n s  a re you ma king in order to 
fol l ow God ' s  wil l for your l ife ? 
W hat types  o f  ministry a nd sitne s s  do you p l a n  to par­
ticipate in  a s  a preac her ? 3 
Provided t he c a ndid ate is  a bl e to give a n swers w hic h satis fy 
the Official  Boa rd , a l oc a l  preac her ' s l ic e n s e  is given . The pa stor  
a nd his c a binet are  a s signed the responsibi l ity,of further c ounsel in g .  
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When  a pers o n  is g ra nted a l oc a l  preac her ' s  l icense  the c hurc h 
is to in fo rm the c o n ference  MEG Boa rd , a nd t he denomination a l  Depa rtment 
o f  Higher  Education a nd The Ministry . 
Once a l ic e n s e  ha s been gra nted , it c a n  be renewed four time s .  
I f  t he c a ndidate ha s not become a ministeria l c a n didate4 within four 
yea rs t he l ic e n s e  is fo r feited. During  this four yea r s , the l icensee  
must become enrol l ed in  a c o l l e ge or  seminary , or enrol l in the course  
of  study outl ined in the  B OOK  O F  D I S C I P L I N E  for l oc a l  preac hers. 
Con ference  Proc edures  
The B OOK  O F  D I S C I P L I N E  a s sign s activities to c o n ference ME G 
Boa rd s in the rec ruitment o f  ministeria l c andid ates. T hree key word s  
d e sc ribe t he boa rd s duties: recruitin g ,  sc reening ,  a nd identification . 5 
3 I bid . ,  p. 210 
4A ministe ria l c a n didate is a person  who is reco gnized by a n  
a nnua l c o n ferenc e a s  inten din g to enter the ministry and  i s  forma l l y  
ma kin g prepa ration s  for it . 
5 I b i d . , p . 1 07-1 08 . 
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The des c ri pti on  gi ves  rec rui tment a s  a n  a rea whe re they a re to a s s i st 
the  l oc a l  c hurc h , wh i l e  the  rema i n i n g a reas  a re of pri ma ry co nc ern . 
The s c reen i n g  pro c e s s  i s  fo r the purpo s e  of a s c e rtain i n g  the 
qua l i fi cati o n s  of the  c a n d i date to meet the  dema n d s  o f  the hol y  o f fi c e . 
To ga i n  k nowl e d ge o f  the  ful fi l l ment o f  these  dema nd s  the  boa rd i s  to 
g i ve gui d a n c e  a n d  counc i l .  As the  c a n d i date meets the  s p i ritua l qua l -
i fi cati o n s  a n d  the  educati o n a l  requi rements o f  t h e  c hurch , a dva ncement 
towa rd o rd i nat i o n  i s  a ppro ved. 
The BOOK O F  D I S C I PL I NE states , " The ea rl y i denti fi cati on  o f  
youn g peo p l e sens i n g  God ' s  c a l l to the  mi n i stry 's ha l l b e  a pr ima ry 
re s pons i b i l ity o f  the  boa r d  o f  mi n i ste r i a l  educat i o n  a n d  gui d a nce  i n  
coo perat i o n  w i t h  t h e  l oc a l  c hurc h . Eve ry attempt s h a l l be made to d i s -
6 cover  suc h  youn g peo pl e be fo re they graduate from h i g h  s c hool . "  Thi s 
statement empha s i zes  the  neces s i ty fo r coo perat i o n  between the l oc a l  
c hurc h a n d  the  con fe rence. The work o f  the  con ference i n  rec ruiti n g  
pa sto rs i s  h ampered unl e s s  the  l oc a l  c hurc h i s  a l ert to the c a l l o f  
Go d  i n  th e l i ves  o f  the  yout h  a n d  repo rts i t  to them. I f  the l oca l  
c hurch  does not reco gn i ze the  c a l l o f  God i n  the  l i ve s o f  t he i r youn g 
peo pl e ,  the  i denti fi c ati o n  o f  t ho s e  bei n g  c a l l ed ,  a n d  the  ea r l y counse l  
that  i s  needed  wi l l  not  be rea l i zed. 
The c hurch  h a s  p l aced  a premi um o n  the ea rl y reco gn it ion o f  
the  c a l l to prea c h. The w r i ter  s en sed  h i s c a l l to prea c h  ea r ly  i n  l i fe ,  
when  i n  the  s i xth gra d e . The  c a l l wa s ma de  pub l i c  when a jun i or i n  
h i g h  s c hool . The wr iter  was  fortunate to have a n  a l ert pa sto r a nd l oc a l  
con gre gat i o n  to a c c e pt the i r res po n s i b i l ity a n d  pro per gui da nce was g i ven 
6 I b i d . , p . 1 08  . 
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to ful fil l t h a t  c a l l in his l ife . 
De nominationa l Procedure 
The Depa rtment  of Hig he r  Education a nd The  Minis t ry ha s not  
been ves ted  by  t he BOOK OF  D I S C I P L I N E  to  participa te in the  rec ruitment 
proc e s s  o f  persons  fo r pa s to ra l ministry . T hey have  duties o f  a s sis ting  
t he c o n ferenc e s  a s  t hey d o  t heir wo r k  of  givin g  guidance  to  ca ndidates  
fo r t he mini s t ry .  
I n  t he mid- s eventie s , t he departmen t  publ is hed a rec ruitmen t  
tool  e n titl ed, " Go d  I s  . . . C a l l in g  You to  Mini, s ter" . The boo kl et i s  
divided into t h ree pa rt s . T h e  fir s t  pa r t  identifies s i x  ways God ca l l s  
persons  to  ministry .  The  s ec o nd part  ide n tifies t he c ha ra c ter  of  t he 
person  God c a l l s .  And , t h e  l a s t  part  d e s c ribes the  wor k  o f  t he minister . 
The boo k l et c l o s e s  wit h  t he que s tio n s , " Does t hi s  c ha l l en ge 
you? Are you in tere sted  in becomi n g  a l l t hings  to a l l  men in  order  to  
win t hem to C hris t ?  Do you be lieve  a l l fol l ower s  o f  C hris t  have been 
c a l l ed ? " 7 
The  Ca l l  To Preac h 
Hen l ee Ba rnette  in his boo k , Ha s God Ca l l ed You ? , says : 
At t he v e ry hea rt  o f  t he Bibl e is t he drama o f  t he mighty 
a c t  of  God summonin g a n d  s endi n g  peopl e a s  ins t ruments  o f  his 
divine purpose  in  t h e  worl d . . .  So c entra l  is t he concept  o f  
c a l l in g  in t h e  Bibl e t h a t  it  becomes the  inte grati n g  symbol o f  
t he C hris tia n l i fe .  I t  symbo l izes  t he experience o f  bei n g  d rawn 
into a redemptive rel a tio n with God in C hris t  a nd commis sioned  
7 This quota tion i s  from a boo k l e t  e n tit l ed " God I s  . . . Ca l l ing  
You To Ministe r . "  I t  wa s written  by t he Sec retary o f  Hig he r  Educatio n 
o f  t he Free Met hodist C hurc h .  The grea test  l ia bil ity is  t ha t  it has  been 
fil ed a nd is no l on ge r  in circu l a tion .  
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to service in the kingdom of God.8 
The Gospel of Mark has three passages which demonstrate the 
summons of God to service in the kingdom. The gospel opens with the 
historical account of John, the Baptist in chapter one verse two. Fur­
ther into the chapter in verses sixteen through twenty, Mark writes the 
account of Simon, Andrew, James and John being called by Jesus to follow 
him. In chapter two Mark gives the story of Levi being called by Jesus. 
The character of John the Baptist's mission is described in this way. 
As it is written in Isaiah the prophet, "Behold, I send my 
messenger before thy face, who shall prepare the way." 
Mark records Jesus' call of Peter, Andrew, James and John in 
these words. 
And passing along by the Sea of Galilee, he saw Simon and 
Andrew the brother of Simon casting a net into the sea; for they 
were fishermen. And Jesus said to them, "Follow me and I will 
make you become fishers of men." And immediately they left their 
nets and followed him. And going a little further, he saw James 
the son of Zebedee and John his brother, who were in their boat 
mending the nets. And immediately he called them; and they left 
their father Zebedee in the boat with the hired servants, and 
fo 1 1  owed him. 
Levi was called by Jesus, and it is described by Mark: 
He went out again beside the sea; and all the crowd gathered 
about him, and he taught them. And as he passed on, he saw Levi 
the son of Alphaeus sitting at the tax office, and he said to him, 
"Follow me". And he rose and followed him. 
To see the significance of calling from these accounts there 
are four Greek words to be studied. 
) I 
o. '1T o a- 7c it A w. 
t�l 
They are: a. T r E i\ 0 S· 
and a K o ?to lJ 9/w . 
8Henlee Barnette, Has God Called You? (Nashville: Broadman 
Press, 1969), p. 13. 
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The simplest meaning of ayre�OS is "messenger ". 
Usually it has the emphasis on "one who is sent out ".9 Throughout the 
New Testament it is used mostly in relationship to angels.10 It is 
used only six times in reference to human messengers, and one of those 
times is in Mark 1:2. It is used to identify John, the Baptist, as the 
messenger of God. 
In-this verse 
;/ "' 
a.TTi:l\"5 is the object of the sentence, 
and it is used with the genetive )U ov , denoting possession. The 
possessor in this case is the subject who is God. The fact here is that 
God has his own messenger. God in his sovereignty sends his messenger, 
and gives him His message. 
It is learned from this verse that John's mission was not one 
that he took upon himself. God sent him. He was commissioned by God. 
William Lane stresses this when he says, "His mission was shaped by the 
summons of God which came to him in the wilderness ... ll 
From the context of this verse the unfolding of the concept 
of servanthood in the call of God is seen. John was not proclaiming his 
own message for his personal benefit. It was a message which had for 
its own purpose the revealing of another person, Jesus Christ. 
9william Arndt and F. Wilbur Gingrich, trans., A Greek-English 
Lexicon of the New Testament and Other Early Christian Literature 
( Chicago: The University of Chicago Press, 1979 ), p. 7. 
lO Gerhard Kittel, ed. Theolo ical Dictionary of the New Test­
ament ( Grand Rapids: Wm B. Eerdmans Publishing Company, 1976 , Vol. 1 
p. 83. 
11william L. Lane, The Gospel According to Mark ( Grand Rapids: 
Wm B. Eerdmans Publishing Company, 1974 ), p. 48. 
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John perceived his subservient role when his preaching was 
described in verses seven and eight. He preached, "After me comes he 
who is mightier than I, the thong of whose sandals I am not worthy to 
stoop down and untie. I have baptized you with water; but he will 
baptize you with the Holy Spirit." William Lane says that " John is 
important not for his own sake but as the beginning of an unfoldina 
drama which centers in Jesus of Nazareth."12 
13 This word basically means "to send away". Another word 
I 
7Tl:.jJ.7TW carries the same basic meaning "to send". Yet there is 
a distinct difference between the two words. rr/,.rrw signifies the 
� ; 
basic fact of sendinq while ct.7TtH,..Tc!ilAw emphasizes SPnding with a 
14 o..:� .,... ... -T:-,.-,. ... purpose. Colin Brown stresses that the usage nf ,, vv �nr•� 
carries the meaning of one sent with a clearly defined task. One who 
is sent is always acting under the authority of the sender. Even in 
classical Greek there was always the understanding that a messenaer was 
1 d d. h . . 
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a ways un er 1vine aut or1zat1on. 
Karl Heinrich Rengstorf writing in the Theological Dictionary 
of the New Testament states that the "word does begin to become a theo-
logical term meaning to send forth to service in the kingdom of God with 
1 2 Ibid., p. 48. 1 3 Arndt, p. 98 
14 
. 1 1 1 398 K1tte , Vo . , p. . 
15colin Brown, ed. The 
ament Theology ( Grand Rnpids: 
1, p. 1
27. 
New International Dictionary of New Test­
Zondervan Publishing House, 1975 ), Vol. 
2 2  
full authority (grounded in God). "16 He points out a very interesting 
usage by Jesus in the Gospel of John. 
) I � 
In John's aospel CL7toa-rt:it"w is used by Jesus when His 
concern to ground His authority in that of God as the one who is 
responsible for His words and works and who guarantees the tr right 
and truth. On the other hand he uses the formula 0 'ifE.)J.V'"t�-5 
,ME. crrC:..-r,p> to affirm thc hparticipation of God in his work in the action of his sending. 
I I A 1forT£A;lw is used in Mark 1: 2 in relationship to John 
being sent as God's messenger. It is used in Mark 3:14 and 6:7 in re-
lationship to the disciples being sent out to preach. In Mark 4: 29 it 
is used of the sickle being sent because the harvest is ready. 
From the brief description of John the Baptist's mission in 
Mark two things are learned about the call to preach. The "called one " 
is under the authority of a higher power. More emphasis is placed upon 
"the sender " than "the sent". " The sent one" bears the message of the 
sender, not his own. 
, l<a.i\cw 
The literal translation of � a"Aew is "to call".18 
This word is common to the writings of Luke. It occurs the 
least in the Gospel of Mark. In respect to calling persons to service 
it is used in the summons of James and John in the first chapter, verse 
twenty. 
K. L. Schmidt writing in the Theological Dictionary of the 
New Testament says it "is the technical term for the process of salvation. "19 
I I '\ 
, 17 Ibid. The use of �7Tt,·rt�ttw is 
1TfjA-7rw is used in t1ark 4:34 and 7:28. 
found in Mark 3:17 and 5:36. 
18 Arndt, p. 399. 19 Kittel, Vol. 3, p. 489. 
Its primary usage in the New Testament is the calling of persons to 
salvation. It is used especially in calling sinners to repentance. 
Jesus uses it this way in Mark 2:17 when he said, "I come not to call 
the righteous, but sinners." 
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The use of a cognate, !tptJc:r Ko.. it 1:. w , in Mark occurs very 
frequently in respect to the disciples and the multitudes being called 
to Jesus. Schmidt asserts in these instances, especially with the 
disciples, "we may certainly think of the divine calling as fulfilled 
by Jesus as the Christ."2 0 
, 
The use of 1\£\.i\t'l(.) never carried the idea of vocation in 
Greek culture with the exception of priests and those involved in in­
tellectual and administrative tasks.21 Even though it is not used in 
respect to vocations, it may be assumed that it does in the New Testament. 
In the account of the calling of the disciples to himself in chapter 
three, it continues by saying that Jesus sent ( ;f. rro r --r� (l i\w ) 
them out for the purpose of preaching. The idea of vocation is inferred 
because God appointed them to this task, and it became their life's work. 
, 
According to Colin Brown, /(L?ttw , means "to speak to 
another . . .  in order to bring him nearer, either physically of in a 
personal way."22 And,from an ancient papyrus, it is used with respect 
to God calling men to a life of obedience.23 The usage then would 
imply the fact that God confronts men, calling them to service and 
obedience in a definite vocation. To remain effective they must stay 
in close relationship to God. 
20Ibid., p. 501 21 Brown, Vol. 1, p. 271. 22Ibid. 
23 Kittel, Vol. 3, p. 490. 
) I A Kt> i\ 0 v {} � u.J 
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is a gospel term meaning "to follow ". 
It is found sixty six (66 ) times in the New Testament of which there 
are fifty six (56 ) occurrances in the gospels. In all but two of these 
instances the word is used to indicate the following of Jesus. The 
1 t • t th • f d • J h I • • 
24 on y excep 1ons o 1s are oun 1n o n s wr1t1ngs. 
The traditional use of the term describes the pupil-teacher 
relationship.s of the rabbis. The pupils of a rabbi would follow him 
every where he went for the purpose of learning from him and to serve 
' 25 him. The act of following was always by the follower's choice. 
The concept of following always included fellowship and 
participation on the part of the pupil in the life of the teacher. 
There was a committment on the part of the pupil to break all former 
ties in order to become exclusively attached to his teacher. 
Kittel writing on following Jesus emphasizes that it is 
more than an invitation to follow his example but, "exclusively a 
fellowship of life and suffering with the �1essiah which arises only in 
the fellowship of his salvation. " 26 Wuest describes the act of follow­
ing as the road of self-sacrifice, separation, suffering, and holiness. 27 
Brown further emphasizes that the self-denial in following is an un­
conditional discipleship resulting from giving oneself wholly to God. 28 
24 Brown, Vo 1 . 1 , p. 482. 
26 Kittel, Vol. 1, p. 2 14. 
25 Ibid., p. 481. 
27 Kenneth S. Wuest, Wuest's Word Studies from the Greek New 
Testament ( Grand Rapids: Wm B. Eerdmans Pulishing Company, 1979 ), 
Vol. l, p. 5 2. 
28 Brown, Vol. 1, p. 483. 
25 
Peter, Andrew, James, John and Matthew all were invited by 
Jesus to follow him. Except for Peter and Andrew each was asked to 
follow him by the use of the verb, �l<tJAt'vOtl)J In the call of 
Peter and Andrew a figurative expression found in the New Testament was 
' I f 
USed: II s�UT"£ 0 fT'!f"W }A OcJ ." ("follow after me"). 
Traditionally this phrase was used for invitation to discipleship. 
Each of these men received the same invitation. They were to 
break every previous tie they had. The four fishermen left their nets. 
Matthew 1 eff his seat of customs. And, in each case, they took on a 
new allegiance. The focus of their lives became Jesus. 
It was Jesus who chose them. It was an honor. They attached 
themselves to him, and became learners. 
The response to the call from these men appears to indicate 
a radical obedience. However, Gould suggests that "the immediate fol-
lowing is due probably to a previous acquaintance with Jesus and his 
teachings. •• 29 He was no stranger to them, having been introduced to 
Jesus by John the Baptist. Their decision was no doubt made on the 
basis of an intelligent decision founded on a knowledge of his teach-
ings, and a knowledge of what "follow me" meant in their culture. True 
discipleship and a positive response to the call of God must be an 
intelligent decision based on the knowledge of the consequences. 
What about quality pastoral leadership? It might seem that 
�1ark does not address this issue. Mark does address a quality of leader-
ship in his concept of the call. Is one willing to be a servant for 
29 Rev. Ezra P. Gould, A Critical and Exegetical Commentary on 
the Gospel According to St Mark (London: T & T Clark, 1975), p. 18. 
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another? Is he willing to be a learner? Is he willing to attach him­
self to another in loving obedience? A positive answer to these quest­
ions is indicative of the traits the church should look for in defining 
quality pastoral leadership. 
But, Mark does address quality from another viewpoint in each 
of these accounts. The respondents to the call were possessed by God. 
But, that possession did not come without any promise from the caller. 
He told Peter, Andrew, James, and John, "I will make you." A willing 
person in God's hands can be developed into the quality God desires of 
His servants. 
Summary 
The supply of needed pastors can be met only when persons 
respond to the call of God to preach the gospel. The characteristics 
of this relationship is one of pupil-learner and servant-master. 
Barnette describes the call in his book, Has God Called You?, as "the 
experience of bring drawn into a redemptive relationship with God and 
commissioned to service in the kingdom of God."30 This relationship 
gives "the called" a real mission for life that should add meaning to 
everything he does. 
A. T. Robertson expresses well the mystic of the call wh.en 
he said, " Preachers are made out of laymen who are willing to leave 
their business for the service of Christ."31 He seems to be stating 
30 Barnette, p. 13. 
31Archibald Thomas Robertson, Word Pictures in th.e New Testament 
(New York: Harper & Brothers Publishers, 1930), Vol. 1, p. 257. 
what Mark is indicating about quality, that it is found in willing 
obedience to the call of God. It is God who knows the man who can 
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be developed, and He seeks this kind rather than the gifted leader who 
cannot be molded. In this way God meets the supply of persons needed 
to do His work. 
Responding to the call definitely meets the need of the supply 
of pastors. But, this paper is also concerned with the conservation 
of the supply God has given to the church. The attrition of persons 
from pastoral ministry diminishes the supply of pastoral leadership. 
The next chapter focuses on this concern of pastoral ministry. 
CH A P TE R 3 
THE A T T RITI ON OF MINI S TE R S  F R0�1 P A ST O R A L  MINI S T R Y  
Gordon Mac Dona 1 d writing in Christianity Today says, " The 
1 
ministry is spiritual warfare and war assumes casualities." The 
statement no doubt expresses fate, yet strong reality. Pastoral ministry 
challenges the spiritual and emotional areas of a minister's life. All 
ministers will not be able to meet these cha11e�ges and continue in the 
parish ministry. 
Leaving pastoral ministry does not always answer the problem. 
Demitting the ministry leaves its scars of failure and worthlessness 
on many, while others take up different careers with the conviction 
they are still in the ministry though in a different role. 
The Gospel of Mark does not deal extensively with the laying 
aside of the call to preach. In chapter fourteen Jesus fortell s that 
all of the twelve will fall away. The fulfillment of that statement 
is realized later in the chapter where it is recorded, " And they all 
forsook him and fled. " 
This Chapter's purpose is to review some of the current 
literature and some academic research to show why persons leave the 
pastoral ministry. Contemporary writings are also suggesting some 
remedial activity to slow down the rate of attrition. A review of this 
1 Gordon f·1ac Donald, " Dear Church, I Quit ", Christianity Today, 
1 2 ( June 27, 1980): 17. 
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l i teratu re wi l l  be i nc l uded . 
Moti ves Fo r Demi tti ng  �1i n i s try 
Why wou l d a perso n who h a s  the  c a l l o f  God u po n  h i s l i fe fo r 
pa s to ra l  mi n i s t ry fo rs a k e  i t  for o ther vmrk ? Why, a fter be i ng exami ned 
by a denomi na t i o n a l  boa rd of mi n i s t ry , wou l d a person  l eave  t he mi n i s try ? 
W hy, a fter bei n g  o rda i ned , s ervi n g  fo r yea rs i n  the  pas to ra te, a nd re­
ce i v i ng s ome mea s u re o f  s uc c e s s, wou l d  a perso n  l eave t he mi n i s try . ?  
These  a re q ues t i o n s  wh i c h  may no t l e g i t i ma tel y have a c l ea r  a n swer . I t  
co ul d b e  the  pe rson  who h a s  l eft the  mi n i s try a na s tates  a reas on ( s) 
may no t feel s u re w i t h i n t h ems e l f w hy .  
Go rdo n  Ma cDonald, a mi n i s te r ,  wri ti n g  i n  Chr i s t i an i ty Today , 
refers to a Ga l l u p Po l l  s u rvey t h a t  s tates  that  a t  l ea s t  fo ur  percent 
of a l l mi n i s te rs o ften  gi ve  tho u g h t  to l ea v i ng  the  mi n i s t ry. Twenty 
fou r  ( 24) percent  g i v e  i t  a n  o c ca s i o na l  t ho u gh t . The l a rge s t  a ge 9roup 
who gi ve ser i o us c o ns i dera t i o n  to droppi n g  o u t  are  from t h i rty (30 ) to 
forty n i ne (49). S tati s ti c s  s how t h a t  t h e  mo re l i bera l t heo l o gi c al 
person s  tend  to  co n s i der  d i s cont i n u i n g  w i th  grea ter,frequency.2 
Mot i ve 
W hy a person  enters  t h e  mi n i s try i s  o ften  rel a ted to the 
rea s o n  fo r l ea v i ng. Ma ny e n te r  t h e  mi n i s try fo r wro n g  moti ves. not 
bei no c a l l ed by God, a n d  soon  become d i s en c ha n ted  a nd l ea ve. 
One mo ti ve  frequent l y o b s erved fo r enteri n g  t he mi ni s try i s  
2 I bi d. ,  p .  1 9 .  
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a n  unnatu ra l  d e s i re to p l ea s e  a s i gn i fi ca nt person i n  t he i r  l i v e s . 
Thi s person  may be a parent, grandparent, s pi r itua l  parents, o r  hero . 
Th i s mot i v e  may be reco g n i zed a s  a need for a ffi rmat i o n  and  accepta nc e . 
The mi n i stry i s  not a n  ea sy p l a c e  to fi nd th i s ki nd o f  fu l f i l l ment . 
A person  w ho e nters  the mi n i stry beca s u e  o f  th i s moti ve wi l l  
be d i s i l l u s i o ned . Lo u i s Me B ur n ey i n  h i s  boo k  Every Pa stor Needs A 
Pa sto r s ays, " Not a few m i n i sters  p l ay o ut t he i r  rol e  i n  l i fe a s  mi sera b l e 
mi s fits  ha v i n g  r e s po nd ed to t he d eman d  o f  a domi neeri n g  parent 
. 3 rather  tha n t he c a l l o f  God . "  
Another moti ve  i s  a mi sc oncept i o n  a bo yt what comm ittment to 
ful l t i me C hr i sti a n  s e rv i c e  mea n s . Larry Peabody re l ates i n  h i s boo k , 
Sec ul a r  Work I s  Fu l l - T i me S e rv i c e, o f  a b u s i nes s  ma n i n  a reverse  s i tuati on . 
He  d e s i red to s e l l h i s a gency a n d  bec ome a b u s i ness  ma nager  o f  a C hr i sti an  
o r ga n i z ati o n  w here he c o u l d " rea l l y" s erve the Lord . " 4 H i s c o nc ept wa s 
i f  one  i s  to serve  God i n  a tota l way yo u must c hoose  a c a reer a s  a 
mi n i ster, mi s s i ona ry ,  or  wor k  i n  a C h r i sti a n  o r ga n i zati on . 
A fr i en d  o f  the w r i ter  bel i eved  th i s to be true . He understood 
t hat fu l l -t ime C hr i st i a n  s er v i c e  wa s t he mi n i stry . When  he made  the 
committment to ful l -ti me C hr i sti a n  s e r v i c e  he bega n to pre pare  fo r 
pa stora l mi n i s try . He  pro gres s ed to the po i nt of  ord i nati o n . B ut ,  
d em i tted i n  favor  o f  tea c h i n g  i n  a C hr i sti a n  co l l e ge . H e  wa s re l i eved 
to have  h i s mi s concepti o n  c l eared  befo re it wa s, a s  he s a i d ,  " too l ate . "  
3 Lo u i s  Me B u rney, Every Pastor Need s A Pa stor ( Wac o : Word Boo k s  
Publ i s her , 197 7 ) , p .  58 . 
4La r ry Pea bo dy, S e cu l a r  Work  i s  Fu l l -Ti me Chr i sti a n  S erv i c e  
( Fort Wa s h i n gton,  PA : C h r i sti a n  Li terature Crusa de, 1978) , p .  11 . 
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Ano t h e r  mot i ve i s  bei n g  i n  a p l a ce o f  a u t ho r i ty .  The 
pa stor  does enj oy a gre at deal o f  i n fl uence  amo n g  peo pl e .  He  s ha pes 
va l ues) dete rmi nes t h e  d i rec t i o n  o f  a l oc a l  c h urch) a nd i s  i n  the l i me-
l i ght  of l ea d e rs h i p .  B ut , t he one  who s eeks pa s tora l  mi n i s try wi th  
t h i s mo t i ve, sooner  o r  l a t e r, wi l l  be  c ha l l en ged fo r h i s s el f ambi t i o n . 
The wri t e r  a few yea rs a go a s s i s te d  a person  to l ea ve the  
m i n i s t ry .  I t  wa s d i s co ve red  a s  we conversed  a b o ut h i s  c a l l to preac h, 
t here wa s none . Rat her , h e  was a t t racted  to t h e  ceremo n i a l  func t i o n  
o f  t h e  c l e rgy to  e n t e r  pa s t o ra l  mi n i s try . He  wanted  t o  perfo rm wedd i n gs, 
ba pt i ze ba b i es,  a nd conduct  funeral s .  I t  wa s l i tt l e wo nder  that  wi t h -
i n s i x  mo nth s  on  h i s  fi r s t  pa s to ra t e  he  wa nted  to  q ui t .  He  h ad  per-
fo rmed none  o f  t h o s e  func t i o n s . 
Ray Ra gs da l e w ri t i n g i n  The Mi d -Li fe C ri s i s  o f  a Mi n i ster 
Mo s t  m i n i s ters b e gi n t he i r c a reers  wi t h  l o fty i dea l s and  
h i g h  expecta t i o n s . There c ommi tme n t  to  s er ve God a nd h uma nki nd , 
a n d  t here i s  j us t  eno u g h  o f  t h e  mes s i a h  compl ex i n  t he yo ung to 
bel i eve  t hey a re go i n g to c h a n ge t h e  wo rl d be fo re t h ey a re done . 5 
Ma cDo na l d i n  C h ri s t i a n i ty Tod ay s ays t h at  t h e  fi rs t c r i s i s  a mi ni s ter  
u s u a l l y  fa ces  i s  t ha t  co n grega ti on s  don't c ha n ge . 6· 
At t i mes t h e  mot i ve fo r enter i n g  pa s to ra l  mi n i s try i s  to 
c reate c ha n ge .  There i s  no q ues t i o n  t h i s  i s  t h e  purpo se o f  the gos pe l ; 
to  c ha n g e , to s ee pe rsons  rec reated a fter  t h e  l i kenes s o f  Jes us . B u t , 
a d e s i re to  e ffec t  c ha n ge does  not  c o ns t i t ute  a c a l l to t he mi n i stry . 
Mi n i ster i a l  B u rno ut  a nd De pre s s i o n  
6Ma cDo n a l d, p .  1 8 .  
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Enos D. Ma rt i n ,  a psyc h i a t ri s t ,  says " depres s i on i s  a 
s i g n i fi c a n t  prob l em affl i c t i n g c l ergy . " 7 Mi n i s ters a re not  pr i v i l i ged 
a n d  must a cc e pt a nd e x per i ence the s a me pro b l ems as  t h e i r pa ri s honers . 
He  i s  empha t i c  to po i nt o ut beca us e  o f  t h e  mi ni s ter's s et - a part s ta t u s  
t hey suffe r a d d i t i o n a l  s t re s s es uni que  to t he i r po s i t i o n . 
H .  Newton Ma l o ney a psyc ho l o gi s t ,  a nd Do na l d Fa l kenberg , a 
fo rme r pa s to r ,  des c r i bes  " b urn o u t "  a s  a " ma l a dy t ha t  ma kes  once-co unt­
ed  jobs s eem l i ke t h a nkl e s s  c ho re s . "� The c a u s e  i s  a ttr i buted  to t h ree 
factors:  (l) "mi s co nce pti o n s  a bo ut t h e  n a t ure o f  Chri s t i a n  mi ni s try;" 
( 2 ) " re l uc ta nce  to  c ha n ge t ra d i t i o n a l  pas to ra l .  ro l es ; "  ( 3 ) " unrea l ­
i s t i c  i dea l i sm a bo ut a mi n i ste r ' s  h uma n i ty . " 9 
Dr . Herbert J .  Fruedenberger i n  B urn-Out  The H i gh Cos t  o f  
Ac h i evement  s ays t h e  he l p i n g  pro fes s i o n s  a re most vu l nerabl e to  burn 
o ut . Ba s i c  to i ts c a u s e  i s  t he i n abi l i ty to see t h e  d i fference between 
fa i l i n g  a nd not  ha v i n g  s uc cess . The  very n ature o f  the ta s ks i n  the  
he l p i n g  pro fes s i o n s  puts  many c i rc ums ta nces  beyon d  the  cont ro l  o f  the  
hel per . When  t h i s ha p pe n s  on  a conti n u i n g  bas i s  i t  becomes ea sy for t he 
person to l oo s e  h i s  ob jec t i v i ty . 1 0  
One  o f  t h e  c r i s i s  o f  mi d - l i fe i s  t h e  po tent i a l  l ap se  i nto 
d e pres s i on . J i m  Conway w ri t i n g  i n  Ma n I n  Mi d -L i fe Cri s i s  s ays , " De-
?Enos  D .  Ma rt i n ,  " De pres s i on i n  t h e  Cl e r gy " , Lea ders h i p  
(W i nter  1 98 2 ) : 81 . 
8H .  Newton Ma l o ney wi th  Dona l d Fa l kenberg , " Mi n i s te r i a l  B urno ut " , 
Lea ders h i p  4 ( Fa l l 1 980 ) : 7 1  
9 I b i d .  
l Oor . Herbe rt J .  Freudenberge r ,  B urn Out The H i gh Cos t  o f  
Ac h i evement ( New York : B a ntam Boo ks , 1 981 ) , p .  1 5 3 .  
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pression is the natural outcome of the conflict of forces pressing upon 
his life and the explosive anger, frustration, bitterness and self-pity 
building within him."11 
Depression and burn-out are psychological terms. They are 
the emotional disorders that occur when external circumstances produce 
stress with which one cannot cope. Martin names seven stresses which 
contribute to depression. Some of them could be cited as reasons for 
leaving the ministry. These stresses are role expectation, financial 
pressures, interpersonal conflicts, self-image. 
Role Expectations 
When a person accepts the call to pastoral ministry they usually 
have the idea the main duty is to preach. How many congregations affect-
ionately refer to their minister as "our preacher"? This terminology 
often is the beginning of crisis for the minister. For most of the con-
gregation this is the role they see him in most of the time. It is the 
role the minister wants to fulfill. But, Bruce Hicks, in his study on 
career chenge of ministers,discovered the minister spends a very small 
portion of his time in this area. 
What is the pastor's role? This question is not easily an­
swered. In How To Kill A Minister, Pastor X relates how he was called 
to his first pastorate. There were sixty five persons voting on his 
candidacy, and he was confident "there were at least that many ideas 
as to what my duties were, especially as those duties related to each 
ll Jim Conway, Man In Mid-Life Crisis (Elgin: David C. Cook 
Pubishing Company, 1978), p. 72. 
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i nd i v i dua l  pe rsona l l y . u l 2 
The de s c ri pt i o n  o f  a mi n i s te r ' s  res pons i b i l i t i es presents a 
co nfl i c t  on  two fronts . Fi rs t ,  the  person  res po n d i n g  to God's ca l l 
does  so  o n  t h e  bas i s  of t he i r  knowl e d ge o f  t h e  wo rk . He  has  rece i ved  
t he ro l e  of  t h e  mi n i s ter  as  a preache r ,  tea c her , a n d  c a l l e r .  S econd , 
when  t he t i me comes fo r t he person to a s s ume t hei r fi r st  pastorate , 
t hey soon  d i s cover  t h e  mi n i s try e n ta i l s  f u rther  d ut i es  s uc h  a s  admi n-
i s t rato r ,  fun d  ra i s e r ,  pub l i c  rel a t i o n s  perso n , c u s tod i a n , co unse l o r ,  
o r ga n i zer , a n d  ma ny more . 
S t re s s  i n  t he mi n i s t ry begi ns  to mo unt ' when the  mi n i s ter 
senses  tha t he i s  e x pected  to do mo re t h a n  h i s t ra i n i n g  has prepared 
h'i m for a de q ua te l y .  Us ua l l y ,  the  d i s covery i s  made  t h at  the  t h i ngs  i n  
wh i c h  he  fee l s t h e  mo s t  i na de q ua te co n s ume mo s t  o f  hi s t i me .  The area s 
of fu l fi l l ment  a n d  e n joyment s uc h  a s  the  prea c h i n g ,  tea c h i n g ,  a nd ca l l -
i ng do not  f i nd  s uffi c i e n t  t i me fo·r preparat i on . 
I n  t h e  a rt i c l e ,  11 Mi ni s teri a l  B urno u t 11 , r�a honey a n d  Fa l kenberg  
c i te t h i s  a rea of s tress  a s  a rea son  fo r burno u t . They s tate , " Four 
d i me ns i o n s  nec e s s a ry to job  s uc ces s have been i dent ifi ed  t h ro ugh  vocat i on-
a l  s tu d i es : i n te res t i n  t he wo rk ; dema nds  of t h e  jo b ;  s k i l l s  requi red ; 
a nd fu lf i l l me n t  pro v i ded . " 1 3  Us ua l l y  s a t i s fa c t i o n  i s  not  fou n d  i n  a l l 
fo ur  a rea s i n  equa l  rea l i za t i on . B u t , when  o ne a rea i s  wea k o r  mi s s i n g ,  
pro bl ems o cc u r . 
B ruce  H i c k s d i s co ve red  i n  h i s resea rc h  fo r h i s  d i s s ertati o n  
1 2 Pa s to r  X ,  H o w  T o  Ki l l  A Mi n i s ter  ( Ol d Ta ppa n : Fl emi n g  H .  Revel l 
Company , 1 97 0 ) , p .  
1 3Ma honey . , p .  74 . 
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on  c a reer  c ha n ge of mi n i s te rs , that fi fty percent  of the  c l ergy ' s  day 
i s  s pe n t  on t h e  unenjoya b l e a dmi n i s trat i n g a nd o r ga n i z i n g  func t i ons . 
He c i te s  the o b s e rva t i on o f  Samuel  B l i z z a rd t h at  t h e  mi n i ster enjoys 
t h e  " t ra d i t i ona l " ro l e s , but  " par i s ho n e rs tend  to j ud ge t h e  pas tor  by 
t he twent i eth  cent u ry fun c t i o n a l  e x pec ta ti on s . " 1 4  
Thes e s tres s es  o f  t he mi n i s t e r  i n  ro l e e x pec ta t i on s  a re ex-
tern a l  i n  n ature s i nce  they o ri g i nate  o ut s i de h i ms el f ,  u s ua l l y  from the  
con gre ga t i o n . B ut ,  Enos  Ma rt i n s ays that  t h e  mi n i s ters  a b i l i ty to  cope 
wi t h  t hese  a re co nt i n gent  u pon  t he c o nd i t i on of h i s  i nn e r  wo rl d .  " I f  
p a s to rs a re preoc c u p i ed  wi t h  c o n fl i ct s  a bo u t  per�o na l  s el f-wo rth  and  
t h e  a ppropriaten e s s  of  persona l  fee l i n g s , t he i r a b i l i ty to  res pond to  t h e  
externa l prob l ems i s  i mpa i rect . " 1 5  
Se l f- I ma ge 
Se l f- i ma ge a dd res s e s  the  ques t i o n , " How do I s ee myse l f?"  
a nd " How do o t hers  v i ew me ? "  The  mi n i s te r  does no t h a ve c onfl i ct wi t h  
t h e  ta s k s  h e  s ees  a s  pa rt o f  h i s  job , b u t  s t ro n g  negat i ve fee l i n gs a r i s e  
when  t h e  c l e rgyma n i s  ex pect e d  t o  ful fi l l  project i o n s  o f  t h e  congrega t i on 
not  a pa rt o f  h i s / he r  i dea . Pa s to r  X says , " The prob l em i s  not objec t i on  
to what  t h ey con s i de r  t he rea l  wo rk t h ey a re c a l l ed to , b u t  a hatred 
fo r the  peri phera l  a n d  fo r t h e  i ma ge t h ey h a ve i n heri ted . " 1 6  
1 4Bruce  H i c k s , Ca ree r  C h a n ge Di v i s i on s  o f  Western E va n gel i c a l  
S emi n a ry Al umn i : A S t udy i n  S oc i o l o gi c a l � E cc l es s i a s t i c a l , a n d  Theo­
l o g i c a l  Pe rs pect i ves : A d i s s e rta t i o n . 1 979 . 
1 5M . 82  a rt 1 n ,  p .  . 
1 6  Pa s to r  X ,  p .  3 8 .  
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I n  h i s q ues t i on i n g  o f  pas to rs a n d  e x - pa s to rs a bo u t  t hei r 
pers o na l i ma ge i n  rel a t i on to o t he r  p ro fes s i o n s , B ruce H i c k s  l ea rned 
t he mi n i s te r  t h i n k s  l es s  of h i msel f as  a profes s i ona l  than fi ve other 
pro fes s i ons . These pas to rs ra ted  t h ems e l ves h i gher  i n  i ma ge than  tea c h­
ers a nd soc i a l  wo rkers . 1 7  The  fi ve pro fe s s i o n s  they v i ewed a bo ve the  
c l e rgy were phys i c i a n s , l awye rs , ba n kers , b u s i ne s s  exec ut i ves , a nd co l l e ge 
pro fes s o rs . 
H i c ks s tated  t h a t  t h i s  l ow s e l f- i ma ge o f  t h e  p a s tors  was con-
s i d e ra b l y l ow·er t h a n  t he i ma ge t h e  publ i c  has  of  t h em .  And ,  se l f- i ma ge 
does  a ffect  the  o ve ra l l pe rfo rma nce  o f  wo rk . 
Pas to r  X d e s c ri bes  t h e  i ma ge pro j ec ted  u pon t h e  mi n i s ter by 
t he congre ga t i o n  a s  " ba rs "  t h at  i mpri s o n  h i m .  He  says , " I t i s  wha tever 
l aymen t h i n k  a pa s to r  s ho u l d say , do , or t h i n k , or however  a c t , t ha t  i s  
t he i ma ge t h e s e  l aymen dema nd  be fo re a ma n fu l fi l l s  h i mse l f i n  t hei r 
eyes . They do not  s t o p  to a s k  t h emse l ves  how t h ey came to the  concl u s i ons  
t h ey re gi s te r  o n  t h e  l i fe o f  t h i s  man  i n  the  pa s to ra l  o ffi ce . " 1 8  
McB urney t a l k s  o f  s el f- i ma ge wi t h  the  i dea o f  i mpri sonment 
even  a s  Pa s to r  X .  He e x pl a i n s i t  as t h e  con greg a t i o n s  need for a hero 
to be pl aced  o n  a pedesta l . He s ta te s : 
To ha ve  s omeone to  l ea n  o n  whom we s ee a s  a l ways dependabl e 
o ffe rs u s  gre a t  s ec u ri ty .  W hen do u b t  bomba rds us a nd o ur fa i th ,  
t h e re i s  l i tt l e con so l a t i o n  i n  a n  uncerta i n  counse l o r .  To combat 
fea r ,  we crave  t h e  fea rl e s s ; to b i n d  o u r  wo un d s , the hea l er ;  to 
rea s s u rT� t h e  c o n fi den t . We ex pect you pa s to rs to be a l l these t h i n g s . 
1 7H i c ks , p .  1 09 .  
l BPa s to r  X ,  p .  36 . 
1 9Mc8 urney , p .  8 1 . 
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Thi s pede s ta l , a s s e rts  McB u rney , i s  bene fi c i a l i n  ma ny ways 
to t he c l e rgy .  We a l l need a c c e ptance , but a cc l a i m  i s  rea l l y  i c i n g o n  
the  ca ke . At t i mes i t  becomes t h e  pa s tor ' s  stab i l i ty when  undergoi n g  
t he  pa i n s o f  fa i l ure . The  pedesta l ' s  n e ga ti ve s i de i s  t hat  i t  prevents  
the  mi n i ster  from s ee k i n g  the  he l p he  needs . 
There i s  a reso l ut i o n  to t he  s e l f- i ma ge cr i s i s . Da n i e l W i l l i ams 
i s  q uoted  by B ruce  H i c ks a s  s ayi n g , "When  peop l e unders ta n d  what  we 
conce i ve o u r  j o b  to be , a n d  when i t  i s  evi dent we wo rk ha rd to do the  
j o b  a s  we  h ave desc ri bed i t ,  t hey res pect us and  don ' t  e x pect us  to  do  
t h e  i mpos s i bl e . " 2 0  
Fami l y  Con s i d erat i o n s  
T h e  wi fe i s  t he  c enter  foc us o f  fami l y  c o n s i d e ra t i o n  i n  c r i s i s  
o f  t he mi n i ster . McB urney says , 1 1We c a n ' t  ful l y  a pproac h the probl em  
of  t he mi n i s t ry wi tho ut l oo k i n g  at  t he  d i ffi c u l t i es t h e  wi fe must  fa c e  
a n d  how t hey a ffec t h e r  rel a t i o n s h i p wi t h  her h usband . " 2 1  
P at  Va l er i a no reported her  fi n d i n gs from a s urvey o f  mi ni s ter ' s  
wi ves i n  Lea ders h i p .  The  s urvey revea l ed  that  n i nety percent o f  mi n i s ­
ter ' s  wi ves 1 1 a l ways 11 o r  "o ften " enjoyed thei r po s i t i o n . Ei g h ty fi ve ( 8 5 ) 
perc ent  dec l a red under  no c i rc ums tances  d i d  they des i re a c ha n ge o f  
pro fes s i on fo r t he i r h u s b a n d s . 22  
20H i c k s , p .  37 . 
2 1 McB u rney , p .  1 2 0 .  
2 2 Pa t Va l eri a no ,  " A  S urvey o f  Mi n i s ter ' s  H i ves " ,  Lea ders h i p 
4 (  Fa l l  1 981 ) : 6 5. 
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I n  res po n s e  to t h e  q ues t i o n  " I f  yo u co u l d c ha n ge a nyt hi n g  
a bo ut bei n g  a pa s to r  1 s wi fe , what wou l d i t  be ? "  Twenty one  ( 2 1 ) percent  
respon ded by  sayi n g  t hey wou l d not c ha n ge a nyt h i n g .  B u t , t here were 
s pec i fi c  concerns  expres s ed . The b i g gest  prob l em the c l ergy 1 S  s po us e  
fa ces  i s  fri end s h i p .  T h i s concern w a s  fo l l owe d by t h e  h us ba n d 1 S  busy  
s c hedu l e ,  a nd t h e  " fi s h bowl " envi ronment of  the  fami l y  w i t h  expec ta t i o n s  
a n d  pres s u res . 2 3  
Even  t ho u gh fri e n d s h i ps may have  been estab l i s hed  there wa s 
t he betrayal · o f  con fi dence a n d  ma n i pu l at i on by fri en d s  that  c a use  con-
fl i ct . Al o n g  w i t h  the  b usy sc hedu l e ,  ma ny w i ves. expre s s ed t he  deshe 
to be mo re i nvo l ve d  i n  t he i r h usband 1 s  m i n i s try . Va l er i ano  s ummed u p  
h e r  fi nd i n g ;  " T h e  e n d  res u l t o f  many o f  t h e s e  confl i ct s  a n d  s t ruggl es  
i s  i nt e n s e  1 o ne l i n e s s . " 24 
McB urney a n d  Ra gs da l e  obse rve two k i nd s  of mi ni ster 1 S  wi ves  
t ha t  contri b ute to the  d e ve l o pment of  con fl i c t .  Ma ny women fa l l  i n  
l o ve wi t h  t h e  ma n who i s  go i n g to be a mi n i s te r  a n d  marry h i m .  Thei r 
pri ma ry l ove i s  t he ma n a n d  not h i s o ffi c e .  Just  t he  o ppo s i te ,  i s  t he  
woma n w ho fee l s a c a l l to be t h e  wi fe of  a m i n i ster . 2 5  The  confl i c t  
a r i s es from t h e  dema n d s  o f  t h e  con gregati on . One wi fe de s c ri bed i t  a s  
b e i n g  a s ked  t o  do  t h i n gs no t beca u s e  i t  was w i th i n her  a b i l i t i es ,  b u t  
beca u s e  s he was  t he  mi n i s te r 1 S  wi fe .  
McB urney sees  t h e  pri ma ry confl i ct o f  mi n i ster a nd wi fe a s  
2 3 I b i d . , p .  6 7- 6 9 . 
24
I b i d . ,  p .  6 8 .  
2 5  
1 24 .  McB urney . p .  
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one  of a nswe ri n g  the ques t i o n  of how bo t h  can a c h i eve  s e l f- s a t i s fa c t i on , 
s uppo rt o f  eac h o t he r .  O f  t h e  w i fe ,  he  s ays : 
The m i n i s te r ' s  wi fe s ha res a l l t he  pre s s ures a n d  pi t fa l l s  
t ha t  h urt her  h u s ban d ,  a n d  s h e  i s  v i c t i m  o n  two l e vel s .  As an  
i nd i v i d u a l . s h e  feel s the  l o ne l i ne s s  and  i so l a t i on , t h e  fea r a n d  
i n sec uri ty ,  t h e  unexpres s ed hos t i l i ty ,  t h e  e ffec t s  o f  po ve rty , etc . 
Then a l l o f  t h o s e  s zgs i t i ve wounds  a re compo un ded  a s  s he s hare s  
her  h us ba n d s  h urts . 
A c o n tented , s upport i ve w i fe i s  a neces s i ty fo r a n  e ffec t i ve 
mi n i s te r .  I f  t h e  h u s ba nd i s  not  bei n g  enco u ra ged a n d  s uppo rted by h i s  
w i fe i t  wi l l  a ffec t  h i s  m i n i s t ry . H i c ks po i nts  o ut , " I f  t h i s h i gh l y 
i mpo rtant  member o f  t h e  pa s to r ' s  s uppo rt sys tem fa i l s  to l en d  that  
s uppo rt , a c a reer  c h a n g e  dec i s i o n  becomes a proba b i l i ty- - i f not  an  i n­
e v i ta b i  1 i ty .  " 2 7  
He l p i n  Di s t re s s  
There i s  genera l a greemen t  amo n g  t h e  wri ters  t ha t  i t  i s  d i f-
fi c ul t fo r t h e  mi n i s t e r  to s ee k  he l p when  h e  i s  i n  d i s t re s s .  To seek  
he l p i s  to l et yo u r  co n gre ga ti o n  down . I t  i s  a dmi tt i n g  to i mperfec t i o n s . 
I t  i s  a way o f  a dmi tt i n g  God i s n ' t  a l l s u ffi c i en t . 
I n  o rd e r  fo r t h e  mi n i s ter  to s eek  he l p ,  a t  t i mes , requi res 
h i m  to l ea ve t h e  mi n i s t ry to fi nd  t h e  he l p he needs . 
Aca dem i c  Rese a rc h  o n  Attri t i o n  
Re fe rence  h a s  been ma de t o  a d i s serta t i o n  by B r uce  H i c k s  o n  
c a reer  c ha n ge o f  m i n i s ters . The wri ter  s urveyed t h ree  d i s s erta i on a b-
2 6 I b i d . , p .  1 2 1 .  
2 7H i c k s . ,  p .  1 1 8 .  
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s tra cts  from t h e  s e venti es  t ha t  confi rm t he con tempo ra ry wri ter ' s  vi ew 
o n  a tt ri t i on a n d  a d d  some other  rea sons . 
Arno l d A .  Coo dy res earc hed t he  mo t i ves  o f  mi n i s ters o f  the 
C h ruc h of God ( Anders o n , I nd ) to l ea ve the m i n i s try .  He  i denti fi ed 
twel ve fac to rs . They a re :  1 1mi n i s teri a l  d i s sa t i s fa c t i o n  a nd frustra t i o n ; 
s t ra i n  from ego s t re n gt h ; o ppo rt un i ty ; perso n a l i ty prob l ems ; va l ue o r  
t heol o g i ca l  ccn; fl i c ts ; l a c k  o f  a cc e pta nc e ; fi na n c i a l  need ; c l a ri fi cat i nn  
o f  c a l l ; h ea l t h ; wi fe a n d  fami l y ;  s t re s s  e ven t ; rel i gi o u s  q ues t . t' 
The greatest  fac to r  revea l ed i n  Coody ' s  res ea rc h  was perso n­
a l i ty prob l ems . Cl o s e  to t h i s fac to r  was  a c h a�ge to a voca ti on  that 
o ffe red grea ter  pers ona l  fu l fi l l ment . 
Two s t ud i e s ha ve been ma de amo n g  Un i ted  Met ho d i s t  mi n i sters . 
Thoma s  Ful c her  d i d  a s t udy o n  a t tr i t i o n  o f  pari s h  mi n i sters  o f  the 
No rt h  Ca ro l i na Co n ference . Da l l as B l a nc h a rd d i d a s i mi l i a r s t udy for 
t h e  Al a bama-We s t  Fl o r i da  Con ference . 
B l a n c ha rd d i s c o ve red c a reer  c ha n ge wa s a ffected  by fac tors 
c l a s s i fi ed a s  pa s tora l fru s t ra t i o n  a nd s u ppo rt sys tems . There wa s a 
va r i a b l e d i s co ve red i n  attr i t i on i n  rel a t i o n  to t he e d uc a t i ona l  i ns t i ­
t ut i o n s  where t h e  m i n i ster  tec e i ved  t ra i n i n g .  Gra duates  o f  u n i vers i ty 
s emi na ri es were more l i ke l y to d emi t from t h e  mi n i s t ry t ha n  t ho se who 
gra d uated  from denom i na t i o n a l  s emi nar i e s . There wa s d e fi n i te l y moti v a t i o n  
f�r dro ppi n g  o ut where t h e  mi ni s te r  co u l d not  rea l i ze s upport  from h i s 
s uperi ors  a n d  h i s  w i fe .  
Ful c he r ' s  res earch  unco vered  fami l y  co ncerns  a s  the  predomi nate 
fac to r .  The w i fe ' s  d i s s ati s fa c t i o n  wi t h  t h e  mi n i s t ry ,  t he pres s ures 
i n fl i c ted on t h e  pa rsona ge fami l y ,  a nd s a l a ry i na de·quac i es were bas i c . 
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Job  s a t i s fa c t i o n  a nd rel a t i o ns h i p  w i t h  s upe ri o rs p l aye d a d e fi n i te ro l e  
i n  l ea v i n g . 
Preven t i ve Mea s u re s  To E a se  Att ri t i o n 
I t  i s  i mpo s s i bl e  to e l i m i n a te mi n i s ters  l ea v i n g  t h e  pari s h  
mi n i s t ry .  B u t ,  t here s ho ul d b e  some c urat i ve s te ps ta ken  t o  a s s i s t  
t ho s e  i n  c ri s i s  i n  m i n i s t ry a nd preve nt i ve mea s u re s  to red uc e the a t ­
tri t i on ra te . Ra gs da l e i n  The Mi d - L i fe Cri s i s  o f  t h e  Mi n i s te r  o ffer s  
some trea tment  pos s i b i l i t i es . Da v i d  Mc Kenna wri t i n g  i n  Lea ders h i p  pro­
pos es s ome pre venti ve  s teps  i n  h i s a rt i c l e ,  " Recyc l i n g  Pa s to rs " . 
Trea tme n t  Fo r Mi n i st ers I n  Cr i s i s  
I n  a t i me o f  c r i s i s  ho s t i l i ty a n d  a n ger  a re d i rec ted towa rd 
s uperi o rs . The q ue s t i o n s  a re a s ked , i n  mea n i n g  i f  not s t ra i ght fo rwa rd , 
" I s t here a nyo ne to  u n de rs ta nd my s i t uat i o n ? " ; " I s  t he re a nyone who  c a res  
a bo ut my d i l emma ? "  I f  some  pos i t i ve s teps  a re not taken , the  pers o n  
a s k i n g  t hese  ques t i o n s  wi l l  become a mi n i s teri a l  c a s ua l ty .  
Ra gs da l e s ays , 1 1 Lea v i n g  t h e  m i n i s try i s  a s e r i o u s  s tep . I t  
s ho ul d not  b e  t a ken  prec i pi to us l y .  B e fo re ma k i n g  s uc h  a move  a m i n i s ter 
s ho ul d s ee k  c a reer g u i d a n c e  o r  ret rea t cente r . 11 28 Boards  of Mi n i s t ry 
s ho u l d t a k e  t h e  a pp ro pr i a te s teps  to seek  pro fes s i o n a l  a s s i s tance  i n  
e stab l i s h i n g  a n d  o pera t i n g  pro grams  o f  t he i r own , o r  refer  thei r m i n i ster  
i n  c r i s i s  to a l rea dy e stab l i shed  mi n i s t ri es . C hu rc h e s  s ho u l d gi v e  a s  
muc h  attent i on a n d  concern t o  t h e  pro bl em s tri ken  pa s t o r ,  t o  re s to re 
h i m ,  o r  a s s i s t h i m  wi t h  d i gn i ty to l ea ve t h e  m i n i s t ry .  
2 8 Ra g s da l e ,  p .  48- 4 9 . 
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One s uc h  pro gram i s  d i rected by Lo u i s McB urney and h i s wi fe 
Me l i s s a . McB u rney i s  a psych i a t r i s t .  H i s res i dency i n  p syc hi atry wa s 
done  a t  Mayo Cl i n i c ,  a n d  wh i l e  t h e re he  s pent  much  t i me co u n s el i ng wi t h  
mi n i sters  a n d  the i r fami l i es . He  fel t t h e  l ea d i n g  o f  Go d  to estab l i s h 
a ret reat  a n d  t hera py c e n ter . That  center  was  estab l i s hed a s  Ma rb l e 
Ret reat  i n  Ma rbl e ,  Co l o ra do . 
McB urney h a d  heard  s o  o ften  the  s ta tements  " I  rea l l y  don ' t  
h a ve a ny pl a ce to t u rn t h at  i s  s a fe "  · a n d  " Everybody i n  my commun i ty ex-
pects me to be the  h e l pe r ;  t h ey d o n ' t  rea l i ze t h at  I need he l p . "  At t h e  
retreat cente r ,  persons  i n  C h ri s t i a n  voca t i o n  ca� come for a s hort peri o d , 
a t  a mi n i ma l  expen s e , a n d  a certa i n  d e g ree  o f  anonym i ty .  Thro u gh person­
a l  and gro u p  coun se l i n g a perso n i s  a b l e to express  the i r concerns a n d  
29 wo rk t h ro u g h  t hem . 
Ac cord i n g  to Ra g s d a l e ,  t he t i me s pe n t  i n  retreat and  treatment 
centers  s uc h  as t h i s ,  one s ho u l d be  a b l e to con fi rm the i r c al l ,  eval uate 
t he i r s t re n gths , a n d  weaknes se s , a n d  determi ne  a rea s of s ucces s .  I n  
s ome s i t u a t i o n s  t h e  person  may fi n d  o u t  t hey s ho u l d seek  another vocati on . 
I f  so , t hey c a n  do  i t  wi t h  a h i g her  degree o f  d i g n i ty .  
Recyc l i ng Pa s to r  
Da vi d Mc Kenn a  i n  h i s  art i c l e ,  " Recyc l i n g  P a s to rs " ,  says , 
" Pa s tora l  l eaders h i p i s  not a n  u n l i mi ted commod i ty to be used  up a n d  
t h rown away ; i t  i s  a s c a rce a n d  preci o u s  reso urce t o  b e  cons erved , re­
newe d ,  a n d  expa n d e d . " 30 He s u ggests  i n  h i s a rt i c l e t he neces s i ty for 
2 9Mc B urney , p .  1 08 .  
30 Da v i d  L .  Mc Kenn a , " Recyc l i n g P a s to rs " , Leaders h i p  4 ( Fa l l  1 98 0 ) 24 . 
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not o n l y the  repl e n i s hment o f  the  pa s to r ' s  phys i ca l  energ i e s , but the  
s pi r i t ua l  a n d  i ntel l ectua l , a l so .  One new d i mens i o n  i s  added , the ex-
pa n s i o n  of  t he s e  powers . 
Mc Kenna  c ha r ges t h at once  a ppo i ntments  are  mad e  t he atti t ud e  
i s  t a k e n  b y  t he s uper i o r  t hat  the  a ppo i ntee i s  o n  the i r own . W h i l e  
s howi n g  confi dence  i n  t he  person , i t  rea l l y  i s  n e gat i ve i n  t h at  i t  says 
" I  don ' t  c a re . "  To remedy t h i s att i t ude , he  fee l s c hurc hes  s hou l d s i t  
down wi t h  t hei r pa s t o r  a n d  not o n l y d i s c us s  wha t h i s s p i r i t u a l  a n d  i n-
tel l ect ua l  goa l s  a re , but  c ha rt o ut a pro gram wi t h  h i m  to real i ze t hem . 
Mc Kenna fee l s " Sabbat i ca l s s ho ul d be i ntro d uced  fo r pastors " 
s o  t ha t  t hey c a n  e x pe r i ence  s pi r i t ua l  a n d  i nte l l e ctua l  renewa l . I t  i s  
d i fferent from vacat i on .  He  s truc t u res  t h i s pro gram a s  " a n  unencumber-
ed b l o c k  o f  t i me so t h e  mi n d  a n d  s pi ri t c a n  be renewed by purs u i ng a n  
i dea o r  a proj ect  o n  t he  growi n g  edge  o f  mi n i s t ry . " 31 
Th i s  t i me c o u l d be fi t i nto a t h ree  to s i x  mo nth  b l o c k  after 
every fi ve  to s even  s erv i c e years . The  t i me s ho ul d be so  s tructured 
to ben e fi t t h e  pa s t o r  a nd t he con gregat i o n . There mus t be l i nes o f  
accountab i l i ty e s ta b l i s hed  t o  a s s u re the  e ffect i veness  o f  t he  pro grams 
to i nc l ude  unmea s ura b l e go a l s  as wel l a s  the  compa ra t i ve  n umbe rs . 
Mc Kenna  says , " A  s a bbat i c a l  i s  a b i bl i ca l  s o u n d  i nve s tment i n  
t he  growth potent i a l  o f  pa s to ra l  l ea ders i p  a s  a s c a rc e  a nd va l ued na t u ra l  
3 2  
reso u rc e  o f  t h e  c h urch . "  
Ca s ua l t i es a re bo und  to ha ppen i n  pa s to ra l  mi n i s t ry wi th  
demi s s i on s . Howeve r ,  t he c h urch  must  s how i ts concern  by  e xten d i n g  the  
31 I b i d .  , p .  2 9 .  
32 I b i d . ,  p .  2 9 . 
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hea l i n g h a nd  to m i n i s te rs i n  cr i s i s .  Pa stors i n  t h i s cond i t i o n  need 
s u pport i n  wo rk i n g  t hro ugh  t h e i r prob l em to s urvi ve t he m i n i s t ry ,  or 
fi n d i n g  new empl oyment . 
Ro l e  c o n fl i c t  i s  a maj o r  fac to r  fo r attri t i o n . Ma rk  presents  
a pers pec t i ve on  t he  pa stor ' s  rol e as  a s ervant . Jes us l i ved t h i s mo de l . 
He  i s  t he exampl e fo r pa s to rs to fo l l ow .  I n  the  next  c h a pter the ro l e  
o f  s ervant  wi l l  be pres ented . 
CHAPT E R  4 
TH E S E RVANT MODEL 
Ro l e  c o n fl i ct a n d  se l f i ma g e  are  two c r i ses that  o ften l ea d  
t o  demi tti n g  from t h e  mi n i s try . These  a re external  a nd i nternal  rea ct-
i o ns to the job de� c ri pti o n  t ha t  i s  u s ua l l y  u nwri tten for the  mi n i s ter . 
As P a s tor  X · s tates  o f  t he mi n i s te r ,  " the  grea test  bu rden h i s o ffi ce 
ca rri es  i s  t he l ac k  o f  defi n i t i ve o ut l i nes  i n  t he Ne\'f"Jes tamen t . "  
Eve n t ho u gh the  Gos re l  o f  Ma rk s pe a k s  ve ry l i tt l e a bout  l ay­
i ng a s i de t he c a l l to prea c h ,  t he gos pel does  s pea k ra t her  fo rcefu l l y  
o n  t he  ro l e  a n d  i ma ge o f  the  mi n i s te r .  I n  Ma rk 9 : 3 3- 50 Jes u s  tea ches  
that h i s fo l l owers must  be serva nts . He  s tres s e s  that to  s e rve peop l e 
i n  need i s  t h e  pa t h  to fu l fi l l me n t  i n  t h e  mi n i s t ry ra ther t ha n  the 
a tt a i nment  to a h i g h  pos i t i on . 
Th i s  c ha pter wi l l  foc us on  t he  h umb l e s erva n t  o f  the  Lord , 
t h e  ro l e  t he mi n i s te r  i s  to ful fi l l  a n d  t he i ma ge he/ s he mus t bea r .  
I , 
The fi r s t  part w i l l  be a wo rd s tudy o n  S(. a l< t!J "Y O $  . T h e  seco nd  
pa rt wi l l  be a s erma n m a n u s c r i pt wi t h  Ma rk 9 : 3 3- 50  a s  the  peri cope . 
Word  S t udy 
I 
Co l i n  B rown gi ves the  t ra ns l a ti on o f  cfL Q. J.< o vl' S  a s  " s erv a nt " . 
I n  s ec u l i a r Greek t he verb  fo rm u s a ges was i n  rel a t i o n s h i p to wa i t i n g 
o n  tab l es . I t s expanded  u s e  wa s to c a re fo r ho u s e ho l d needs , and fi n­
a l l y  the  genera l  mea n i n g  of  s e rv i ng . 1 
1 B rown , Vo 1 . 3 ,  p .  54 5 .  
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I n  Greek c ul t ure s ervi tude  wa s not a n  honor . I t  wa s no t a 
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v i rtue o r  grace to  be s o u g h t  a fter except when  done  fo r t he a dv a nce­
ment  o f  s el f .  J u da i sm b ro u g h t  v i rtue t o  � L rf, J� o -vo). It be came 
an a c c e pta b l e pos i t i on when  t he servant  wa s under a g reat  ma s ter . 
S e rv i n g  was gi ven  g rea ter s i g n i fi cance wi th  the  es ta bl i s hmen t 
o f  t h e  grea t comma ndment , " Yo u  s ha l l l o ve t h e  Lord yo ur  God wi t h  al l 
yo ur  heart , a n d  w i t h  a l l your  s o ul , a n d  wi th  a l l you r  m i nd ,  a nd wi t h  
a 1 1  yo u r  s tren g t h " ,  a n d  " Yo u  s ha l l 1 o ve yo ur  ne i g hbo r  a s  yo urse l f .  " 2 
The  i dea o f  servan t/ma s ter  rel a t i o n s h i p wa s e l evated beca use  o f  the 
mo t i v at i n g  fo rce o f  l ove . 
Jes u s  proc l a i me d  h i ms el f a s  a serv a nt i n  Ma rk 1 2 : 4 5 . When 
Jes us  i ns t i tuted  the l a s t  s u ppe r he s tated  to h i s  d i s c i pl e s  t hat , " I  
a m  amo n g  yo u a s  o ne w ho s erves . " 3 H e  u r ged h i s d i s c i pl es to fol l ow 
h i s exampl e .  S erv � t ud e  i s  the  po s i t i o n  o f  greatness .  
S e rv i tude  i s  a s so c i a ted  wi t h  s a c ri fi ce . When  James and  Jo h n  
s o u g h t  p l aces  o f  pres t i ge from Jes u s , he  cou l d not  gra nt i t .  B ut . a s  
s e rva nts  they were to  fo l l ow Jes us i n to h i s  c u p  o f  deat h  a n d  ba pti sm . 
He s howed t h em the i r pos i t i o n  wa s one  o f  serv i ng ra t her t ha n  rul i n g .  
I n  t he C hr i s t i a n  s e n s e  o f  s e r v i n g , one  does i t  i n  o be d i ence 
to Je s us . I t  i s  fo l l owi n g  h i m .  By t h i s a c t i o n  Jesus promises  fu l ­
f i l l ment  - job  s a t i s fa c t i o n  - when  he s a i d ,  "whoever l o s es h i s 1 i fe fo r 
my s a k e  a n d  t h e  go s pe l  w i l l  fi n d  i t . '. 4 
2Ma rk  1 2 :  30- 31  . 
3 Luke  22 : 2 7 .  
4�1a rk 8 : 35 .  
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The Humbl e S erva n t  
The s c r i pture for t he me s s a ge i s  Ma r k  9 : 35- 5 0 .  Gi ve  attent i on  
to t he rea d i n g  o f  God ' s  wo rd . 
And t hey c ame to Ca perna um ; a nd w hen He wa s i n  t he house He  
a s ked  t hem , " W h a t  were you d i sc u s s i n g  o n  t he way?"  B ut they were 
s i l ent ; for on  t h e  way t hey h a d  d i sc u s sed  wi t h  one  a no t her  who wa s 
t he grea tes t . And He  s a t  d own  a nd c a l l ed t he twel v e ;  a n d  He sa i d  
to  t hem , " I f  a ny one  wou l d be fi r s t , he  must  be l a s t  o f  a l l a nd 
servant  o f  a l l . " And He  took  a c h i l d ,  a n d  put h i m  i n  t he mi d s t  o f  
t hem ; a n d  ta k i n g  h i m i n  H i s a rms , H e  s a i d  to t hem , "W hoever rec e i ves  
one  s uc h  c h i l d  i n  My name rec e i ves  Me ; and  w hoever rec e i ves Me , 
rec e i ves not  Me but  H i m  who  sent  Me . "  
Jo h n  s a i d  to H i m ,  " Teac her , we s aw  a ma n c a s t i n g  o u t  d emo n s  
i n  You r r · name , a n d  w e  forba de h i m ,  beca u s e  he wa s n o t  fo l l owi n g  u s . "  
B u t  Jes u s  s a i d ,  " Do not for b i d h i m ; fo r no .one  who does  a mi ghty 
work  i n  My n ame w i l l  be a bl e  soo n a fter  to s pe a k  ev i l  o f  Me . For 
he t ha t  i s  not a ga i n s t  u s  i s  for u s . For tru l y ,  I say to you ,  
whoeve r g i ves  you a c u p  o f  wa ter to dr i n k bec a s ue you bear t he name 
o f  Chr i s t ,  w i l l  by no  mea n s  l os e  h i s rewa rd . 
" W hoever  c a u s e s  o n e  o f  t he s e  l i tt l e ones  who bel i eve i n  Me to  
s i n ,  i t  wo u l d be better for h i m  i f  a great  m i l l s tone  were h ung  
ro und  h i s neck  a n d  he were  t h rown i nto t he sea . And  i f  your hand  
c a u s e s  you  to  s i n ,  c ut i t  o ff ;  i t  i s  better for you to enter l i fe 
ma i med t ha n  w i t h  two h a nd s to go to hel l ,  to the  unquenc ha b l e  fi re . 
And i f  your foo t  c a us e s  you to  s i n ,  c ut i t  off ;  i t  i s  better fo r 
yo u to enter  l i fe l ame t ha n  w i t h  two feet to be t hrown i nto he l l .  
And i f  yo ur  eye c a u s e s  you to s i n ,  p l uc k i t  o u t ; i t  i s  better for 
you to enter  t he k i n gdom o f  God wi t h  o n e  eye t ha n  wi t h  two eyes to 
be t h rown i nto hel l ,  where t he i r worm does not d i e , and t he fi re 
i s  not quenc h ed . For every o n e  wi l l  be sa l ted w i t h  fi re . Sa l t  
i s  good ; but  i f  t h e  s a l t h a s  l os t  i ts s a l tnes s ,  how w i l l  you sea s o n  
i t ?  H a v e  s a l t i n  yourse l ves , a nd be a t  peace ' wi t h  one  a nother . "  
The re i s  a d e s pera te s c ra mb l e for t he top .  
H a rd l y  a wee k  pa s s e s  t ha t  a re port i s  not hea rd t hat  some 
re g i me h a s  bee n  o vert h rown , a n d  a new j un ta h a s  taken  over  t he re i n s  
o f  governme n t . 
The s to ry i s  repea ted  a l mo s t  d a i l y ,o n  the  bus i ne s s  pa ge o f  
t he new s pa pe r , t ha t  a new person  ha s been  appoi n ted  t o  repl a c e  a top 
exec ut i v e . 
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The h appe n i n g  i s  re peate d o n  the s po rt s  pa ge . W ho i s  goi n g  
to be the  s ta rt i n g  q uarterba c k  fo r S unday ' s  game ? The veteran forward 
h a s  been benc hed  i n  fa vor of a promi s i n g roo k i e .  
The re i s  a l ot o f  pres t i ge a t  the top . B u t , perma nence i s  not  
pa rt o f  i t .  
Pos i t i o ns  o f  a ut ho ri ty a re de s i red � Peo pl e u s e  unscrupul o u s  
mea n s  t o  g e t  t here . 
The c h urch  i s n ' t  exempt from th i s joc k eyi n g . I ts a n  o l d pro­
b l em . The d i s c i p l es s ta rted  t he movement . They were o n  the  roa d  to 
Caperna um when  they h a d  a d i s c u s s i o n  about  who �a s to  be the grea tes t  
amo n g  t hem . 
Wo u l d i t  be Pete r ?  After a l l he h ad j us t  dec l ared  that  Jes us 
was t h e  C h ri s t �  
Wo u l d i t  be James o r  Jo h n ?  They were pri v i l e ged , a l o n g  wi t h  
Peter , to wi tne s s  the  t ra n s fi gura t i o n  o f  the  Lord . 
Why a l l t h i s d i s c us s i on ?  Jes us  had  j u s t  i n fo rmed t hem tha t 
he wa s go i n g  to be k i l l e d . W ho wo u l d ta ke h i s  pl ac e ?  Who  wo u l d the 
new l eader  be ? 
They a rgued  t hese  q u e s t i o n s . B ut , w hen Jes u s  took t hem a s i de , 
he re vea l ed a d i fferent  concept  o f  what  the " to p "  mea n t . The greates t 
amo n g  them wo u l d not  be a ma s te r , he  woul d be a serva n t . The i r amb i t i on  
wa s c ommenda bl e ,  b u t  i ts foc u s  wa s mi s di rected . 
Jes u s  revea l ed to t hem the  pr i ce  o f  s erva nthood  t h at  wo ul d 
ga i n  t h em t he reco gn i t i on o f  God . There wo ul d be persona l  s a c ri fi c e .  
They wo u l d need  to  be rec l o t h e d  i n  a d i fferent  spi ri t . An d ,  t hey wo u l d 
be s a nct i fi ed u n to Go d .  
I .  The Persona l  S a c r i fi c e  ( vs . 3 3- 37 ) 
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The d i s c i p l es  were ve ry ambi t i o us . They were des i rous  o f  the 
grea test  po s i t i on . The Lord d i d  not c h i de t hem for t he i r amb i t i on . 
He  me rel y red i rected  t hat  amb i t i o n  to a more nobl e en d .  He  s a i d ,  " I f  
a nyo ne wo u l d be fi r s t , he  mus t be l as t  o f  a l l , a n d  s erva n t  o f  a l l "  
( Ma rk 9 : 3 5 ) . I f  t he i r ambi t i on  was  to be fo und pra i s ewo rthy , t hey 
wo u l d ha ve to s a c r i fi c e  po s i t i o n  a n d  power to become a serva n t .  
A. · The Concept  o f  S e rva n t  
There i s  a tens i o n w i t h  s e rva n t hood  between Gre'e k  a n d  Jew . 
The d i s c i pl es were i n fl uenced  by t h e  Greek c ul t u re , yet t hey were 
Jews . The  Greek pe rc e i ved  t h e  se rvant  rol e as bel ow the d i gn i ty o f  
ma n .  The  o n l y t i me o ne wo u l d bec ome a s erva n t  wa s i f  se l f cou l d be 
promoted . 
J u da i sm b ro u gh t  a res pec t i b l e mea n i n g  to be i n g  a s erva nt . 
B e i n g  a s e rva nt  hel ped  a pers o n  to ful fi l l  t he  great comma ndment  
" Love  thy  ne i ghbor " . Jes u s  b ro u gh t  t r ue d i gni ty to  s erva n thoo d . He  
came as  a s e rv a n t , not  a ma s ter . J e s u s  dec l a red , ·" I am  amo n g  yo u a s  
one  who s e rves . "  ( L u k e  2 2 : 27 ) 
Jes u s  ma de  s e rv a n t hood  a req u i rement  o f  d i s c i p l e s h i p through  
h i s  examp l e and  h i s teac h i n g .  Do  yo u wa nt grea tnes s ?  Jes us  s a i d ,  yo u 
have  to become a " s ervant  o f  a l l " . 
B .  T he S a c ri fi c e  
To b e  t h e  " s er va nt  o f  a l l "  J e s u s  made i t  c l ea r  yo u h a d  to 
fo rsake  t he  fi rs t po s i t i o n  a n d  become " l a s t  o f  a l l " .  Th i s  i s  sacri fi c e � 
What  does t h i s mea n ?  
The d i s c i pl es were not  q u i c k  to l ea rn t h i s  l es son , j us t  a s  
t h ey were wi t h  many other  l es s o n s  Jes us  ta u g h t . I n  c ha pter 1 0  o f  
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Ma rk , James a n d  Jo h n  came to Jes u s  reque s t i n g  p l aces  o f  hono r and  power . 
They a s ked , " Gra nt  us  to s i t ,  one  a t  yo ur r i ght  hand  a n d  one  a t  yo ur 
l e ft , i n  yo ur  g l o ry . " ( 1 0 : 37 ) 
Jes us  empha s i zed  t h a t  p l a c e s  o f  pres t i ge a re a va i l a b l e onl y 
to  those  who become s e rvants  a nd s l a ves  to a l l .  Th i s was  not a requ i re­
men t  j u s t  fo r t hem . I t  wa s t he way J e s u s  a c h i e ved h i s  p l ace  o f  hono r 
a t  the  ri g h t  ha n d  o f  God .  W i l l i am Lane  i n  h i s  'comments  s ays , " t he 
way to gl o ry l eads  t h ro u g h � s u ffer i n g  a n d  d ea t h "  ( p g . 340 ) . 
A person  c a n  s t i l l  m i s s  g l o ry ,  i f  he  ta kes o n  the servant rol e ,  
e s pec i a l l y  i f  he a s s umes i t  fo r t h e  s a ke o f  ga i n i n g honor . I f  th i s 
h appens , h e  h a s  m i s s ed t he po i n t . 
Grea tnes s i s  s e rv i c e ,  not  a pres t i g i o u s  pos i t i on .  
Grea tnes s i s  serv i n g ,  n o t  be i n g  s erved . 
Grea t n e s s  i s  bes towi n g  l o ve  o n  ot hers , not h a v i n g  a uthori ty 
o ver  t hem . 
The s a c ri fi c e  req u i re d i s  to renounce  the  s ta n dards  o f  grea t­
n e s s  set by men to a c c e pt Jes us ' s ta n d a rd o f  greatnes s .  Man ' s  s tanda rd 
i s  pos i t i on a n d  powe r . J e s u s  des i res a s erva nt compel l ed by l ove . 
Ma n h a s  a s ta nd a rd o f  s e l f- centeredne s s , w h i l e  Jes us s et s  a s tandard 
whi c h  foc us es i ts el f o n peo p l e .  
C .  An I l l u s t ra t i o n  
Je su s  i l l u s t ra ted  h i s po i nt by sett i n g  a you n g  c hi l d  before 
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t h em . 
The c h i l d  i s  dependen t � C h i l d ren mus t  h ave t h i n gs done fo r 
t hem � 
The  c h i l d  h a s  very l i tt l e i n fl uence  to promote  o r  a dva nce 
a no t her person ' s  ca u s e . 
Jes u s  sa i d  o u r  deeds  o f  l o v e  a n d  serv i ce must  be cen tered 
on t hese  k i nds  o f  perso n s . I f  you do , yo u wi l l  be s ervfn g God and  t hem . 
H e re i s  t he e s sence  o f  s a c r i fi c i a l  serv i c e . Seek  o ut huma n 
need , mee t  i t ,  even  i f  yo u may never be reco gn i zed  fo r i t .  �ut  sel f 
o ut o f  i t .  P l a ce  God a n d  o t h e rs a s  t h e  c e n tral  mo t i vat i on  fo r do i n g  
yo u r  a c t  o f  l o ve . 
Any pos i t i o n  yo u may be t h r u s t  i n to , rega rdl ess  o f  where i.t 
i s  o n  t h e  h i erarc h i c a l  l a dder , human need must  be reco gn i z ed and  met .  
Al l o f  u s  befo re Go d have  t h e  s ame po s i ti o n - -s ervant o f  God .  
I I . The  S pi ri t o f  t h e  S ervan t  ( v s . 38-41 ) 
S e rva n thood  i s  not  a n  exc l u s i ve c l ub ! 
A .  Rec o g n i ze other  servants . 
Jo h n  bro u ght  an  i nteres t i n g  repo rt  to Jes u s . He hB d seen a 
pers o n  cas t i n g  o u t  d emon s  i n  Jes u s  name . He  wa s n o t  one  o f  the brel ve  
s o  Jo h n  p l a i nl y  to l d t he ma n to  s to p .  
T h i s pe rs o n , not  be i n g  " o n e  o f  u s " was a t h rea t to the  
d i s c i pl e s . There  may  h a ve been  j ea l o usy , too , s i n c e  he was experienc­
i n g s uc ce s s , a nd the  d i s c i pl es ha d j us t  fa i l e d to heal  tfle demo n i ac 
boy . 
W hatever , t h e i r rea son , t h e  ma n wa s tol d to s to p . Jesus quic k l y 
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tol d the  d i s c i pl es no t to preve nt  the  ma n bec a u s e  o n e  do i n g  a mi ghty 
wo rk i n  my name w i l l  not  be a b l e to speak  ev i l o f  me . ( v s . 39 ) 
I t  i s  s a d  t ha t  even  tod ay many fa i l  to reco gn i ze " ot her "  
s erva n t s  of  the  Lord . They are forbi dden , o r  not  a c c epted , because  
t h ey a re not  " o n e  of  us " .  Denomi na t i ona l  ta gs , t heol o g i c a l  d i fferences , 
s pi ri t ua l  experi ences , a l l gi ven by a bene fi cent  God , a re o ften bar­
ri ers that  are b u i l t  to  d i v i de the s e rvants  o f  God .  
The s erva nt  must  rec o gn i ze t h a t  h i s o ffi ce  i s  not to be a 
" p ri ma do n n a "  i n s t i t u t i o n . As s erva n ts we a re under  t h e  s ame Ma s te r ,  
Jes us C hr i s t ,  a n d  t he s ame foc us , t h e  needs  o f  peo p l e .  The meas uri :n g 
c r i teri a o f  t h e  s e rvant  i s  h i s h umi l i ty ,  fa i t h ,  a nd obed i enc e to Jes us 
C hr i s t .  I f  t he re i s  a ny " e d ge i n  t h i s a rena  i t  i s  t h i s ,  not  what gro up 
1 --am a pa rt . 
Pa u l  rec o g n i zed  t h i s i n  h i s m i n i s try . S ome we re prea c h i n g  
Chri s t  t o  i n fl i c t  h a rm o n  h i m  wh i l e  he was  i mpri s o ne d . Ot hers were 
d ec l ar i n g  Jes us bec a u s e  o f  s i nceri ty . H i s res po n s e  wa s ,  " On l y  tha t 
i n  every way , w het her  i n  pretense  o r  trut h , Chri s t  i s  proc l a i me d ,  a nd 
i n  t h a t  I rej o i c e . "  ( P h i l i ppi a ns 1 : 8 ) 
There may be d i ffe rent  d i s t i n g u i s h i n g  ma rks  o f  the s erva n t . 
B u t , o n l y  one  ma tters . I s  t h e  a u t ho ri ty o f  Jes u s  bei n g  u sed  to meet  
h uma n need un se l fi s h l y  by the  s erva n t ?  I f  s o , rec o g n i ze Hi m ,  and 
Hi s serv i ce , fo r H e  i s  "wi t h  you "  i n  s pi r i t .  
B .  Ac cept  t h e  s e rv i ce o f  o thers  to you .  
The  s e rvant  i s  not  beyo n d  the  need o f  mi n i s t ry .  Even Jes us  
reco g n i zed  the  m i ni s try of  the  woman  whc came to h i m  i n  the house  o f  
S i mo n  t h e  l e pe r .  S he po u red  a n  a l a ba s ter  bo x o f  o i ntment o n  h i m .  
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S ome accu sed  t h i s woma n o f  wa s te . B u t , Jesus  reco gn i zed her  act  o f  
l o ve  a s  a n no i n t i n g  h i s  body fo r bur i a l . He neede d t ha t !  
I n  o u r  s c ri pture o f  cons i dera t i o n , Jes u s  to l d h i s d i s c i pl es ,  
"whoever  g i ves  Y O U  a c u p  o f  water to dr i n k  bec a u s e  yo u bea r  the  name 
o f  C hr i s t . "  
As s e rvants  we mus t l ove  o u r  ne i ghbo r .  B u t , we s ho u l d no t 
pre vent  o u r  n e i ghbor  from l o v i n g  h i s  ne i g hbor ,  who j u s t  mi g ht  happen 
to be yo u !  
Fo r yea rs  i t  was  d i ffi c ul t fo r me to accept  t he l ove of 
, 
o t hers i n  m i n i s t ry . After  a l l , God ca l l ed ME to s erve , not to be 
s e rved . J n  s o  fee l i n g ,  I o ften  r e fu s e d  to reco gn i ze t h e  same ca l l i n  
o t hers . I d i d n o t  rea l i ze t ha t thro u gh Go d ' s  g u i d a nc e  they s aw a 
nee d i n  me that  req u i red s el fl e s s  l o ve to be s hown . 
S e rva nt hood  i s  a brotherhood  o f  s upport a n d  car i n g . Thi s 
s p i ri t  c a n no t  be s ac ri fi c e d . At t i me s  t h e  s erva n t  mu s t  l ower h i ms el f 
to a po s i t i on o f  nee d to be a reci p i e n t  o f  mi n i s try . 
S e rvants  o f  Go d a re a prec i o us commo d i ty tha t mus t be 
preserve d . 
C .  Serv i c e rece i ves  rewo rd s . 
Two t ru t h s  a re t a u g h t  by J e s u s  i n  h i s  wo rd s , "whoever gi ves  
you  a cup  of  wa ter  wi 1 1  by no mea ns  1 ose h i s rewa rd " . 
The fi r s t  truth  i s  t h at  s erv i ce i s  rewa rded . The s econd , 
i s  ma g n i t ude o f  s e rv i ce i s  no t i mpo rta n t . I t  i s  t h e  fac t  o f  serv i c e  
t hat  counts . E v e n  i f  i t  i s  j us t  a c u p  o f  wa ter i n  Chri s t ' s  name . 
The s pec ta c u l a r  i s  not dema nded  i n  s erv i n g . I t  mi ght  be 
t he  s i mpl e ho l d i n g o f  t he h a n d , t he wi p i n g  o f  a tea r ,  o r  pl ac i ng  the  
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a rm a ro un d  a h urt i n g  pers o n . The  s p i ri t of the  servant says , "what­
ever i t  takes , whether  g reat  o r  s ma l l ,  I wi l l  do  i t  for Jes us ' sake . 
The e n d  res ul t i s  rewa rd . La ne puts  i t  so  s i mpl y fo r bot h  
o f  t h e s e  truths : " t h e re i s  no d i s ti n ct i on  between ' tr i v i a  1 '  a n d  ' i m­
porta nt ' ta s k s . There i s  o n l y fa i th a nd obedi ence s hown i n  devoti on  
to  Je s us , a n d  wherever t hese  q ua l i ti es ex i s t  t hey c a l l fo rth  t he  
appro va l  of  Go d . " ( p g . 345 ) 
I I I  S a nc t i fi ed fo r Serv i ce ( v s 42- 50 ) 
The s ervant  mus t keep  h i ms el f fi t  t h ro u gh a s a nct i fi ed l i fe .  
Je s us u ses  the  i l l u s tra t i o n o f  " s a l t "  to s how the  neces s i ty 
o f  t h e  s a nct i fi ed  l i fe .  He s a i d :  " S a l t i s  goo d ; but  i f  s a l t has l o s t  
i ts s a l tnes s , how w i l l  yo u s e a s o n  i t ?  Have s a l t i n  yo u rse l f ,  and be 
at  pea ce wi t h  o n e  a no t h er . "  ( v s  5 0 ) 
S e rv a n t s  a re s a l t .  They a re to  fl a vo r  and  preserve the l i ves of 
peopl e from des t ruc t i o n . B ut ,  servants  can  l o s e  t he i r s a l tness- - t h e i r 
e ffect i venes s . R .  f'J • •  Co l e o b s e rves  t h at  sa l t  c a n  be a d u l terated . 
When  i t  i s ,  i t  l o ses  i ts ta s te a n d  t he purpose for i ts ex i s tence i s  
no mo re . 
Jes u s  po i nt s  o u t  two o ffe nses  the  serva nt  mu st  a l ways be 
awa re , a n d  keep  h i ms e l f free . The  fi r st  o ffense  i s  a b a d  exampl e .  
And , t h e  s ec o n d  i s  s i n .  
Pa u l  to l d T i mo t hy , " I f  a ny o n e  pur i f i e s  h i ms e l f from what i s 
i gnob-1 e ,  then  he  wi  1 1  be a v e s s e l  fo r nobl e u se , cons ecrated  and  us e­
ful to the ma s ter  of t h e  ho u s e , ready fo r a ny goo d wo rk . "  ( I T imothy 
2 : 2 1 ) 
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A .  The  o ffe nse  o f  a b a d  exampl e 
Jes us  wa s concerned  t hat  t he s e rvant ' s  l i fe be s o  fa r a bove  
repro a c h  that  i t  wa u l  d no t c a u s e  " o n e  of  these  1 i tt l  e ones  who  bel i eve 
i n me to s i n . "  ( v s  42 ) 
P a u l  wet. s  s ure o f  h i s l i fe ,  not  t h ro ug h  pri de , but  h umi l i ty .  
He  tol d t he Co ri n t h i a ns , " B e  i mi ta to rs o f  me , a s  I am  o f  C h ri s t . "  
( I Co ri nth i a n s  1 1  : 1 ) He  pl a ced  t h i s s ame c ha r ge for t h e  Ephes i a ns  to 
fo l l ow .  " B e  i mi tato rs o f  Go d ,  as be l oved  c h i l d ren . And wa l k i n  l ove , 
a s  Chr i s t  l ov e d  us  a nd ga ve  h i ms el f u p  fo r u s  . . .  " ( Ephes i a ns  5 : 1 1 ) 
The  l i fe o f  the  s ervant  i s  to be exempl ary so  t hat  no be-
l i ever  wi l l  l o s e  confi dence  i n  h i m ,  a nd be l e d a s tray . 
B .  The  o ffen s e  o f  s i n  
S i n  des troys the  s er va n t . Jes us a dmo n i s hes  h i s  servants to 
be purge d  from the  ca use  o f  s i n  i n  t he i r  l i ve s . He s pea ks  meta phor-
i ca l l y  o f  " c utt i n g  of the ha n d " , " c utt i n g  o ff t he foo t " , a n d  " pl ucki n g  
o ut the  eye " i f  i t  c a u se s  yo u to s i n .  
E l woo d S a n ne r  poi nts  o ut that  t he  heart i s  the  ru l er o f  the  
h and , the  foo t ,  and  t he eye . I t  must  be c l eansed  to keep them from 
s i n n i n g .  
Cha r l e s  W e s l ey g i ves t he  a pp ro pr i a te praye r for the  s erva n t  
o f  Go d i n  o n e  o f  h i s hymns : 
0 fo r a h ea rt to pra i s e  my God ,  
A hea rt from s i n  set  free , 
A heart t h at a l ways fee l s t hy b l ood , 
S o  freel y s p i l t  fo r me . 
A heart  re s i gne d , s ubmi s s i v e ,  meek , 
My g rea t Redeeme r ' s  t h ro n e ; 
W h e re o n l y C hr i s t  i s  heard to spea k , 
W he re J e s u s  re i gns  a l o n e . 
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The  s e rva n t  bel o n gs to  God . B u t , he  i s  not  a bo ve s i n .  He 
mus t  e ver  be v i g i l a n t , pl ead i n g  the  bl ood of Jes us to cover h i s s i n ,  
bei n g  pur i fi ed from "wha t i s  i gnobl e "  so  he c a n  be u s e d  by Jes u s , h i s 
ma s ter . 
Conc l u s i o n 
\� i t h  a l l t h e  c l amo r  fo r the  top , a n d  i ts l a ck  o f  perma nence , 
i t  s eems the  pos i t i on a t  t h e  bottom , t he s ervant , i s  a tt ra c t i ve . I t  
has  muc h  s ecur i ty .  Not too ma ny peop l e are  ma k i n g  a ppl i ca t i o n  fo r t he 
job . \4 i th a l i tt l e s ac ri fi ce  fo r Jes us ' s a k e , �he  po s i t i o n  c a n  be 
yo u rs . 
Even t ho u gh i t  requ i res h umi l i ty ,  fa i t h ,  a nd o bed i enc e ,  
i ts remunerat i o n  i s  h i g h . God a ppro ves o f  i t �  
H umi l i ty i s  no t too bad  t h o u gh . A fter a l l ,  J ames s a i d ,  
" Go d  o ppo ses  t he  pro ud , b u t  g i ves grace to the  h umbl e . . .  H umbl e yo ur­
s e l ves  be fo re t h e  Lord , a nd he  w i l l  e xa l t  you . " ( James 4 : 6 ,  1 0 ) 
The  roa d  o f  h umi l i ty l ea ds to serv an t ho o d  t ha t  ta kes yo u to  
a p i nnac l e from whi c h  no ma n can  toppl e yo u .  
CHAPTER  5 
TH E TRAI N I NG O F  M I N I S TE RS 
Geor ge Truett i s  g i ven  cred i t  fo r s ayi n g  t h at  a ca l l i nto 
mi n i s t ry i s  a c a l l to get rea dy for i t . 1 H i s  t h o u gh t  i s  compat i bl e  w i th  
" f'j. , t h e  mea n i n g  o f  (I. K o  "A o v r7� w  ( to fo l l ow ) i n  the  New Tes ta ment .  To 
fo 1 1  ow mea n s  to 1 earn . t4 i t ho ut d o u bt a pe rso n ' s  e ffec t i vene s s  i n  mi n i s t ry 
i s  dependent  u po n  t he t ra i n i n g  fo r h i s  voca t i o n . 
The Go s pe l  o f  �1a r k  i s  compa t i b l e fo r t h e  s tu dy o f  mi n i ster i a l  
t ra i n i n g . The  wo rd , $ c.. $;_ rl< w, a nd i ts co gna tes a re u sed  t h i rty fi ve 
( 35 ) t i mes  i n  t h e  gos pel . 2 No other  boo k  o f  t h e  New Tes tament has  t h i s 
concentra t i o n . The  Lo rd i s  re fe rred to con stantl y a s  teac her  o r  Rabbi . 
I n  e l even  o f  t h e  c h a pt e rs t h e  wo rds " he bega n  to teac h " ,  o r  s i mi l i ar 
wo rd s , a re used  to  te l l o f  Jes us ' ac t i v i ty .  
The  purpo s e  o f  t h i s c h a pt e r  i s  to s t udy t h e  t ra i n i n g o f  mi n-
i s te rs from t h e  t ra i n i ng o f  t h e  twelve · by Jes us . A new empha s i s  i n  
mi n i ste r i a l  t ra i n i n g  i n  t h e  Free Met ho d i s t C h ur c h  wi l l  be presented . 
A pi l ot pro j e c t  o n  pa s to ra l  i nterns h i p was i n i t i a ted i n  t h e  fa l l  of  1 981  
i n  coo pera t i o n  wi t h  W e s t e rn Eva n ge l i ca l  S emi na ry .  
The  Tra i n i n g o f  The  Twe l ve 
Ra l ph Ma rt i n  i n  h i s boo k Ma r k  Eva ngel i s t a n d  Theo l o gi a n  s ays : 
1 Mat t h ew , p .  39 . 
2 Mo ul ton , p .  2 08 . 
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Jes u s  ro l e  i n  t h e  gos pel  i nc l udes  a pa rt ca s t  fo r h i m  as a 
teac her . Aga i n s t  t h e  po pul a r  i dea t h a t  t h e  Ma rka n Jes us i s  cea s e­
l es s l y o n  t he mo ve a n d  a ct i ve a s  hea l er a n d  wo rker  o n  be ha l f o f  
God ' s  k i n gdom , w e  m u s t  s e t  t he c o u n te rba l a nc i n g  v i ew t hat  
cons i dera b l e attent i o n  i s  g i ven  to  Jes us  a s  teac her . 3 
Duri n g  Jes u s ' m i n i s try he i n vested  h i s t i me i n  the  l i fe o f  
h i s d i s c i pl es  t o  t ra i n  t hem . Yet , h i s i ns tr uc t i o n  wa s not  l i ke t he o r-
d i na ry s c hool i ng o f  h i s day  by the  o t her  tea c hers . Ma rt i n  u s e s  T . W .  
Ma nsa n ' s  desc ri pt i o n o f  Jes us ' ;  s tyl e a nd t he re l a t i o ns h i p o f  the  d i s -
c i pl e s a s  n o t  " boo k i s h " . Rat her  i t  was  prac t i c a l , a n d  i n  t h e  company 
o f  Jes us  i n  �veryday l i fe ' s  s i t ua t i o n  w i t h  rea l peo pl e .  The d i s c i pl e s  
were mo re l i ke " l earner- a p prent i ces " t h a n  c l a s s r9om s t ud e nts . 4 
The  content  o f  J e s u s  tea c h i n g  was  centered mo re o n  t he fun de-
_ menta l s of  the  k i n gdom ra ther  than  procedure . The fundamenta l s  were 
t a u ght  i n  t he i r po s i t i ve fo rm t h ro u gh the parab l e s  a n d  po s i t i ve anno unce-
ment s . The  n e ga t i ve fo rm i n  h i s  tea c h i n g  was  contra st i n g  t h e  k i n gdom 
to t h e  ri g i d l e ga l i s m  o f  t h e  Phari see . 
Pri vate  Lessons  
I n  Ma rk  4 Jes us  g i ves  fo ur  pa rab l es . The  fi r s t  parab l e wa s 
g i ven i n  p ub l i c , t h en i n  pr i v a te h e  exp l a i ned  to  h i s d i sc i pl e s  the ful l 
me a n i n g .  The  Lord t hen proceed?d to g i ve t h ree more pa ra b l es to the 
d i sc i pl es .  In  t h i s  teac h i n g  Jes us  l et h i s p urpo s e  be k nown fo r teac h i n g  
i n  pa ra b l e s . H e  s a i d ,  " To yo u h a s  been g i ven  t h e  s ecret  o f  t h e  k i n gdom 
o f  God . " 5 
3Ra l p h  Ma rt i n ,  Ma rk Evange l i s t & Theol o gi a n . ( Gra n d  Ra pi ds : 
Zo ndervan  Pub l i s h i n g  Ho us e , 1 979 ) , p .  1 1 1 . 
4 I b i d . ,  p .  1 1 2 . 
5Ma r k  4 : 1 1  . 
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The c a re fu l nes s o f  Jes u s  i s  a n  a ttempt to b e  s u re t he d i s c i pl es 
we re understa n d i n g  h i s teach i n gs a s  empha s i zed  by Ma rk ' s  s ta tement ,  
" pr i vate l y  to  h i s own d i s c i pl e s  he  exp l a i ne d  everyt h i n g . " 6 Thi s method  
wa s a d i s t i nct  a d v a nt a ge fo r t hem s i nce  t h ey rec e i ved t h e  tea c h i n g  wi t h  
t he mul t i t udes , t h en i n  pri vate  t h ey were to  get t h e  persona l touc h .  
Lane  comments  o n  t h i s pub l i c/ pri vate  teac h i n g  o f  Jes us to the  
d i s c i pl es :  
There was  ve i l i n g  ( o r  very pa rt i a l  d i s c l os u re ) be fo re 
t h e  m u l t i t ude  a n d  d i s c l o s ure ( but  o n l y part i a l  understan d i n g ) 
to  t h e  d i s c i p l e s . Thi s i s  t h e  pattern i l l us t rated  i n  Cha pter 
4 a n d  a s s umed t h ro u gho ut t he Go s pe l  o f  Ma rk . I n  pri vate 
i n s t r uc t i o n  J e s u s  g i ves  to  h i s  d i s c i p l e s , t he mys tery o f
7
t h e  
k i n gdom a s  present  i n  h i s pe rso n  a s  gra c i o u s l y  unvei l ed .  
On  t h e  two o c ca s i o n s  t h a t  Jes u s  fed t h e  mul t i tude , t here i s  
reco rded t h e  pri vate  con ference  i n  t h e  m i d s t  o f  t he c rowd . I n  the  feed-
i n g o f  t h e  fi ve t h o u s a n d  i n  Ma rk  6 : 35 i t  i s  reve rsed by the  d i s c i pl es 
comi n g  t& h i m . Al rea dy t h ey h a d  l ea rn e d  i n  pr i v a te Jes u s  wo ul d do 
s pec i a l  i n s t r uc t i o n  fo r t hem on the s i de . W hen  Jes us fed the fo ur t ho u-
s a n d , Jesu s  c a l l ed t hem to h i ms el f t o  expre s s  h i s concern fo r t he c rowd . 
Pr i vate  i ns t ruct i on was  t h e  way Jes us reveal ed  one  o f  the  over-
r i d i n g  t h emes o f  t h e  gos pel , h i s s u ffer i n g  a n d  death . I t  begi n s  i n  
Ma rk  8 : 3 1 . I n  t h i s i ns ta nc e , when  h e  revea l ed h i s des t i ny to the  d i s-
c i pl es , he  e x pa nd e d  be fo re t h e  m u l t i t udes  t h e  t i mes D f  s e l f- deni a l , t he  
c ro ss , ful fi l l me n t . So  here wa s the  s i t uat i o n  i n  reverse . He taugh t  
h i s  d i s c i pl es ,  t h e n  t h e  c rowd . Yet , i t  wa s fo r t he bene fi t o f  the 
6 Ma rk  4 : 34 .  
7 Ma rt i n ,  p .  1 7 3 .  
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d i s c i p l es he  ta u gh t  t h i s way . 
The  cont i n u a t i o n  o f  Jes us ' teac h i n g  to the  d i s c i p l es o f  h i s  
pa s s i o n  i s  fo u n d  i n  c h a pters  n i ne a n d  ten . I n  t hese  s i t ua t i o n s  Jes us  
wa s a l o ne o n  the  roa d  wi t h  h i s  d i s c i p l e s . They were a l o n e . 
S i t ua t i on  Tea c h i ng 
There we re many s i t u a t i o n s  that Jes us and h i s d i sc i pl es were 
fo und  t ha t  presented  o ppo rtun i t i es for t ra i n i n g . S ome o f  t hese  were 
i n i t i a ted  by t h e  d i s c i pl es , a n d  some by Jes u s . 
I n  c ha pter t h i rteen , Jes us  a n d  t h e  d i sF i pl es were l ea v i n g 
t h e  templ e .  One o f  t h e  d i s c i pl es c a l l ed to  Jes us ' a ttent i o n  a l l the  
wonderfu l  s tones  and  b u i l d i n gs .  He res po n d e d  by foretel l i n g  the  destr�c ­
t i on o f  t he templ e .  W h i l e  o n  t h e  Mo unt  o f  Ol i ves , Peter , James , Jo h n , 
a n d  And rew a s ke d  h i m  fo r a ful l e r exp l a na t i o n  o f  t h i s  comi n g  des truct i o n . 
Je s us u s ed t h i s s i t u a t i on to te l l t hem a bout  t h e  end  o f  t h e  a ge .  
C ha pter  n i n e g i v e s  t h e  a cc o u n t  o f  t he hea l i n g  o f  the  demoni a c  
boy . The d i s c i pl es k new t h e i r fa i l ure . I n  two ways t h i s s i t ua t i o n  wa s 
u s ed by Jes u s  to teac h them . Fi r s t , u po n  hear i n g  o f  t hei r i na b i l i ty ,  
h e  c h i ded  t hem fo r t h e i r fa i t h l e s s ne s s . Then  a fter  t h e  hea l i ng and  
i ns i de t h e  h o us e , a l o n e , h i s  d i s c i pl es s o u g h t  t he rea s o n  fo r thei r 
i na b i l i ty to c a s t  o ut t h e  demo n . He  too k t h e  o c ca s i o n  to  te l l t hem i t  
cou l d be a ccompl i s he d  by prayer . 
Th ro u gh a c o n fl i c t w i t h  t h e  S� r i bes  a n d  Pha r i s ee s , Jesus  wa s 
a b l e to t ea c h  h i s d i s c i p l e s  a bo ut pur i ty . Jes us  wa s rebuked  by the 
pha ri s ee s  bec a u s e  t h e  d i s c i p l e s  fa i l ed to wa s h  t hei r h a n d s  b e fo re ea t ­
i n g .  I n  t h e  p r i vacy o f  a ho u s e  h e  t a u gh t  h i s  d i sc i pl es t ha t  wha t i s  
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i n s i de a ma n d e fi l e s a m a n  ra t he r  t ha n  what  goes i nto t he ma n . 
I n  two ep i s od e s  t he d i s c i p l es  were mi n i stered to by Jesus  o n  
t he s ea . I n  eac h i n s tance  t he d i s c i p l e s '  l i ves  were t hreatened bec a u s e  
o f  a s torm . I n  c ha pter  fou r  Jes u s  wa s wi t h  t hem . I n  c ha pter  s i x  Jes u s  
c a me t o  t hem wal k i n g  o n  t he wa ter . B o t h t i me s  t h e  wi n d s  were s ti l l ed .  
T he d i sc i pl e s were t a u g h t  t h a t  Je s u s  h a s  c o ntrol  o f  n a ture ' s  e l ements .  
Observ a t i o n  
The d i sc i p l e s  were wi t h  Je s u s  prac t i ca l l y  a l l t he t i me .  The 
t i me s  o f  s epara t i o n  were few . No d o u bt the t i me s  when  they were not 
toget her  were g rea ter  t he n  recorded . B ut , t he reco rded  i n forma t i o n  i n  
t he go s pel  tel l s  u s  t ha t when  t hey were to gether  i t  was  purpo s e ful i n  
tra i n i n g .  
The d i sc i pl e s were a fforded  t he o pport un i ty t o  wa tc h Jesu s  
a t  H i s bes t  i n  e very k i nd o f  s i tua t i on . They were a b l e to ob serve H i s 
ma nner , H i s met ho d s , a n d  H i s s p i r i t .  T h i s wo ul d re i n forc e i n  thei r 
m i n d s  n o t  o n l y t he mes s a ge a nd wor k  t hey we re to do , b u t  how t hey were 
to conduct  t hemsel ves . 
Serv i c e  a nd Accounta bi l i ty 
I n  c ha pt e r  t hree J e s u s  c a l l ed H i s d i sc i pl e s to  H i mse l f .  H i s 
purpose  wa s two ' fo l d :  " to be  wi t h  H i m "  a nd " to be sent  o ut to prea c h "  . 8 
I t  i n ferred  t hey went  o u t  t o  ful f i l l  t he i r preac h i n g  commi s s i oned by 
t he s ta tement  i n  v e r s e  n i netee n , " t hen  He  went  home . "  W hen  Jesus  and  
8 Ma r k  3 : 1 4  
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the  twe l ve were reun i ted i t  i s  no t g i ven . 
I n  c hapter  s i x  o nce  a ga i n  t he twe l ve were sent  o u t . Here , 
t hey were sent  o u t  two by two . S pec i fi c  i ns truc t i on s  were g i ven for 
t he pro v i s i on s  o f  t he i r  j o urney . They went . T hey preac hed repentance . 
t hey c a s t  o u t  d emo n s . They a no i n ted t h e  s i c k  wi t h  o i l  a nd many were 
hea l ed .  I n  verse  t h i r ty t he a c c ountab i l i ty o f  t hei r mi n i s try i s  re­
corded  a s  " The a po s t l e s  returned to  Je s u s , a n d  to l d H i m  a l l t hat  t hey 
had done  a n d  t a u g h t . "  
W .  N .  C l a rke  o b s erves t ha t  Jes us wo ul d have  s een  d e fects  i n  
t he i r  m i s s i on , b u t  bec a u s e  o f  t ra i n i n g t hey wo ul� be enco ura ged . 9 Co l e 
says t h i s t i me o f  re port i n g  wa s fo r t he purpo s e  o f  u n b urden i n g  t hemse l ves . 1 0 
Re gard l e s s  o f  who i s  correc t , bot h  proba b l y  have  e l emen t s  o f  rea l i ty ,  
a c c o u n ta bi l i ty i s  b u i l t  i n  here . Acc o un ta b i l i ty i s  more t ha n  correc t i on . 
I t  i s  a s u pport i ve mec han i sm ,  a n d  bot h  Cl a rke  a nd Co l e  s u g ge s t  th i s e l ement . 
Je s u s  ta u g ht H i s d i sc i p l e s t hrou g h  t h i s i mpo rta n t  fac et of  
s e rv i ce .  I ndepend ence  a n d  u n i l a te ra l  a c t i v i ty i n  m i n i s try i s  t reac herous . 
He bu i l t  i n  t he a c c ou n ta bi l i ty fea t u re wi t h  mo re t ha n  t he " reporti n g " , 
but i n  t he " two by two " s e n d i n g .  Eac h d i sc i pl e  had  h i s compa n i on to 
enco ura ge , s up port , a n d  l a bo r  wi t h  h i m .  
9w .  N .  C l a r ke , An  Ameri ca n  Commentary on  the  New Testament : 
Commenta ry o n  t he Gos e l  o f  Ma rk . ( P h i l a de l p h i a : Ameri c a n  B a pt i st 
Pub l i ca t i on s  Soc i ety , 1 98 1 , p .  91 . 
1 0A l a n  Col e ,  The Tynd a l e  New Testament  Comme n ta r  : The Go spe l  
Acc ord i ng t o  S t . Ma rk . Gra nd Ra p i d s : Wm . B .  Eerdma n s  P ub l i s h i n g  
Compa ny , 1 9 7 9 ) , p .  1 1 2 .  
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S umma ry 
Jes u s  too k t i me to t ra i n H i s twel ve . The exten s i on  o f  Hi s 
mi n i s try depended  u po n  i t  wh i l e  He  wa s here on  earth  a s  wel l a s  fol l owi n g  
H i s res urrec t i on a nd a sc e n s i on .  The i r tra i n i n g  foc used  o n  content  
more t ha n  met hod . Yet , met hod wa s l earned bec a u s e  t hey were a bl e  to 
o bser ve H i m .  There wa s t he c l o s e  persona l  touc h a s  pa rt o f  t h e  tra i n i n g  
s i nce  J e s u s  c l ar i fi ed a nd rei n fo rc e d  H i s  teac h i n g s  t o  t he d i sc i pl es 
a part  from t he mul t i t ud e s . And a t  t i me s  e ve n  a sma l l g ro u p  wi t h i n  the  
d i sc i pl es t hemsel ves . 
W ha t  To Expec t o f  A Tra i ned Mi n i s te r  
A s emi nary d e a n  s pea k i n g  a t  a c on voca t i on dec l ared : 
A c ompete n t  ma n wi t ho u t  God i s  no mi n i s ter . An i nc om­
peten t ma n ,  i n  l i ke c i rc ums t a nc e , i s  even l e s s  s o . B u t , a 
competent man  under  t he a u t hor i ty o f  God and  i mpowered by 
H i m  i s  a fi t v e s s e l  o f  honor , a power fu l  exec utor o f  God ' s  
p urpo s e . l l  
One o f  t he c o nc e r n s  o f  t h i s pa per  i s  qu a l i ty l ea ders h i p a nd i n  an  ea r l i er 
c ha pter  i t  wa s s a i d  t ha t  God ma k e s  t he m i n i s te r  o f  t he q u a l i ty de s i red  
by  H i m .  The  d e a n ' s  s ta teme n t  s up port s t h i s pos i t i on .  
I t  ha s been o b s erved from Ma r k  t hat  pa rt  o f  prod uc i ng o f  t he 
q ua l i ty ma n o f  God i s  tra i n i n g .  Mi n i s te rs i n  tra i n i n g  today d o  not wa l k  
a s  t h e  d e s c i pl es d i d  w i t h  Jes u s . Tha t wa l k  today i s  a s p i r i t ua l  vent ure . 
B u t , tra i n i n g o f  m i n i s te r s  i n  c o l l e ges  a n d  s emi nar i es i s  s ta nda rd 
p rocedure  o f  ed uc a t i o n  today . The  s urvey u sed  for t h i s researc h  i nd i c a ted 
ma ny fee l  t h a t  some s t ud e n t s  l ea ve t he i r  i ns t i t ut i on s  u np re pa red . 
1 1  Ma tt hews , p .  3 9 .  
64 
The que s t i o n s  mi g h t  better be a s ked , "What  s ho u l d we e x pect o f  
a s emi nary gra du a te ? "  a nd "what  i s  t he ma rk o f  a n  ed uc a ted man ? " Seven 
yea r s  o f  forma l e duca t i on can be s uc e s s fu l , yet h a ve some defi c i enc i es 
beca sue  o f  person a l  t a l ents  a n d  a c a d em i c prowe s s . 
Ro bert H .  Ma u n c e  wri t i n g  i n  Chr i s t i a n i ty Today o ffers t hree 
mar k s  o f  a n  e duca ted perso n . They are t he ha b i t o f  i nq u i ry ,  power o f  
1 2 d i scernment ,  a n d  t he ha b i t u a l  v i s i on o f  grea tnes s .  O f  t h e  hab i t o f  
i nq u i ry he says , " to he l p a s tu d e n t  d e ve l o p  a n  i nq u i r i n g  m i n d  i s  perhaps  
t he major  o bl i ga t i o n  of  t he teac her . " 1 3 The c o l l ege i s  not  a depos i tory 
o f  k nowl ed ge t o  be d i s pe n s e d , ra t h e r  a p l a c e  to , s eek  i t  out . Di scernment 
must  ever  be t he c ha ra cter  o f  t he i nq u i s i t i ve mi nd  to s i ft o ut truth  
from erro r . 
Ma unce  bel i eves  t h a t  t he expos ure t o  g rea tnes s i s  w here t he 
educ a t i o n a l  i ns t i t ut i on h a s  i ts grea test  o pportu n i ty .  Expo s ure to grea t-
ness  l ea d s  to mot i v at i o n . H e  quotes  C .  L .  Ros e , " W hen  we wa l k  wi t h  
great m e n  w e  s e e k  a l mo s t  u n con sc i ou s l y  to  ma tc h t he i r s tr i de . " 1 4 The 
v i s i on o f  grea t n e s s  s ha rpens  the  i nq u i s i t i v e a nd d i scern i n g  mi nd . 
The d i sc i pl e s were  e x po sed to  grea t nes s d u r i n g  t he i r  tra i n i n g .  
J e s u s  wa s t he grea t e s t  teac her o f  a l l t i me s . T hey were a ffo rd ed t he 
pr i v i l e ge ,  a l so ,  o f  H i s d i s c u s s i on s  wi t h  t he re l i g i o u s  sects  o f  t he day . 
The l ea d e r s  o f  t he S c r i bes a n d  P ha r i sees , a s  wel l a s  t he S a dd uc ee s , 
1 2 Robert H .  Ma u n c e , " The  
Tod ay , 2 5  ( November 2 ,  1 97 9 ) 
1 3 I b i d . ,  p .  2 4 . 
1 4 I b i d . ,  p .  2 5 . 
Ma r k s  o f  An Educated  Perso n " , Chri s t i a n i ty 
: 24- 2 5 .  
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o ften con fronted  Jes u s . T h i s k i nd  o f  e xpos ure h a d  to enhance  the i r 
t ra i n i n g . 
I t  i s  ev i dent  to  t h e  wri ter that  i f  i ns t i t ut i o n s  ves ted wi t h  
t h e  t a s k  o f  t ra i n i n g  pa s to rs accompl i s h · t hese  ma rks  o f  a n  ed ucated 
perso n , dynam i c  l eaders h i p w i l l  be rea l i zed . In  rel a t i o ns h i p to the 
c h u rc h ,  as  t h e s e  a re b l ended  w i t h  commi tment and d evot i on to God ,  t h e  
k i n g dom faces  i ts g reates t ho u r  i n  h i s to ry .  
Semi nar i es  a re t ra i n i n g  mi n i s ters - to - be . Jo h n  R . W . S tott 
puts  fo rt h s ome  concept s  needed  to be a part o f  semi nary educa t i o n . 
Fa i t h , l i fe ,  a n d  mi s s i o n s  a re nec e s s a ry i n gred i ents . S emi nar i es s ho ul d 
not i ndoc t ri n a te s t udents  i n  t h e  fo rma t i o n  o f  t he i r fa i th a s  muc h a s  
pro v i d i n g  t h e  c l i ma te t ha t fa i th c a n  b e  deve l o p i n g  under  t h e  l eaders h i p 
o f  Chr i s t . 1 5  Fa i th needs  to be t ra n s l ated  i nto a who l esome l i festyl e .  
I n  t h e  deve l o pmen t  o f  fa i th a nd l i fe Stott  s ug ges t s  a whol e-
s ome i ntera ct i o n  of s t udents  a n d  fac u l ty .  He desc ri bes the i mpres s i ve  
s c hoo l s a s  " t ho s e  i n  wh i c h  pro fe s so rs a n d  s t u dents meet one  another 
re g u l a rl y  fo r fe l l ows h i p ,  wo rs h i p ,  d i s c us s i on , a nd counse l i n g . " l 6  Th i s  
pro gram i s  s uppo rted  by Ro bert Ma unce  who s a i d  "where s c ho l a r s h i p a n d  
devo t i o n  ha ve b e e n  pro pe rl y b l ended , t heol o g i c a l  grea tness  h a ve been 
born . " 1 7  S tott  s ays t ha t  fa i th a n d  1 i fe need to  be i nt e grated  i nto 
t h e  mo dern worl d .  E very pa s to ra l  t ra i n i n g pro gram needs  to ex pect a n d  
gu i de s t udents  i nto a ven ues  o f  mi s s i o n  o n  a regu l a r  ba s i s a nd t o  some 
1 5
Joh n  R .  W .  S to t t , " S em i na ri a ns Are Not Ta d po l e s � ' ,  C hr i st i a n i ty 
Today 3 ( February 6 , 1 98 1 ) : 54 . 
1 6 I b i d . ,  p .  5 5  1 7 Ma unce , p .  24 . 
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extent i n  a concentra ted  t i me b l o c k . He  empha s i zes t h a t  a l l t h ree a rea s 
o f  fa i t h ,  l i fe ,  a n d  mi s s i on need to  be devel o ped under t he Lo rds h i p o f  
J e s u s  C h ri s t .  An d ,  t h i s i s  t h e  ta s k  t o  wh i c h  s emi na ri es mus t devote 
t hems e l ves . 
The  rema rks  o f  re s pondents  i n  the  s urvey t h a t  many s t udents 
a re not  prepa red fo r mi n i s t ry may h a ve an exa gera ted c onc ept o f  what 
a s emi n a ry gra duate  ts s up po s ed to  be . Three yea rs i n  s emi nary comb i ned 
wi t h  fo ur  yea rs i n  c o l l e ge s ho u l d not  be  e x pe c te d  to  p ro d uc e  a ful l y  
devel o pe d  pa s to r .  Do ug l a s  Rumfo rd i n  C h ri s t i a n i ty Today wri tes : 
The p urpo s e  o f  t h e  yea rs i n  s emi n ary i,s to p l a n t  a nd 
n u t u re t h e  e s s e n t i a l  s ee d s  o f  mi n i s try . The s t udent  foc uses  
o n  the  l ea rn i n g  of  ba s i c  pri nc i pl e s , prec e pts , a n d  s k i l l s  
i n  s uc h  a re a s  a s  bi b l i ca l  k nowl ed ge , t heol o gy ,  prea c h i n g ,  
pa s to ra l  c o u n s e l i n g ,  e ducat i on , a n d  admi n i strat i o n . Non e  
o f  t h e s e  a rea s w i l l  be  t ho ro u g h l y  ma stered , b u t  t h e  s t udent  
s ho ul d ga i n  a genera l  o vervi ew of  t h em . He  o r  s he s ho ul d 
a l so a c c umul a te res o u rces  to d e ve l o p  l ater  a s  God d i rec t s . l 8  
R umfo rd s e t s  down fi ve pri o ri t i es of a s emi n a ry e d uca t ion . 
They a re compat i b l e  w i t h  S to t t ' s  t h ree pri o ri t i es ,  wi t h  a furt her empha s i s  
i n  t h e  deve l o pment  o f  t h e  ro l e o f  a s e rvant  o f  Jes us  Chr i st , and  a god­
l y  v i s i o n  and i ma g i na t i o n . 1 9  The a s pe c t  o f  v i s i o n  a n d  i ma g i na t i o n  fi t s  
w� l l  w i t h  Ma unce ' s  i dea o f  a s s oc i a t i o n  wi th  greatn�s s . 
The empha s i s on  pract i c a l  t ra i n i n g  i s  a n  a rea to w h i c h  Rumfo rd 
s peak s . He  s ays  mo s t  s emi na ry gra d ua te s  feel  t h ey h ave  not been gi ven 
as muc h o ppo rt un i ty to a ppl y wha t t hey h a ve l ea rned  as t hey wo ul d l i ke .  
He fee l s s t udents  s ho ul d be g i ven  mo re t ra i n i n g  i n  eva n gel i sm ,  d i sc i p l e­
s h i p ,  adm i n i s t rat i o n , a n d  h a n d l i ng c ha n ge a nd c o n fl i c t . 20  
1 8Do u gl a s  Rumfo rd , " W h a t  to Expect  o f  a S emi n a ry Grad uate " ,  
C hr i s t i a n i ty Today 3 ( February 6 ,  1 98 1 ) : 24 . 
1 9 I b i d . ,  p .  2 5 . 2 0 I b i d . , p .  2 5 . 
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The d i sc i pl es were g i ven t h i s k i nd of prac t i ca l  t ra i n i ng  by 
Je� us . He s ent  t hem o ut . He rec e i ved t he i r  re po rt s , a n d  g a ve t hem t h e  
nec e s s a ry cri t i ques  to  i mpro ve  t he i r mi n i s t ry . Two e xampl es  a re c i te d . 
The  fi rst  i s  i n  Ma rk 6 .  After  t h e  d i s c i pl es returned from the i r mi s s i on 
a n d  reported , Jes us  t a u g h t  t hem t h e  need  fo r phys i ca l  a nd s p i r i t ua l  
re p l en i s hment . I n  c ha pter  n i ne ,  a fter  t he i r fa i l ure to hea l t h e  demo n ­
i c  boy , Jes us  s tated  t he pl a c e  o f  prayer fo r e ffec t i ve m i n i s try . 
S umma ry 
The  fo rma l t ra i n i n g mi n i s te rs - to - be rec e i ve i n  c o l l e ge a n d  
s emi na ry s ho ul d s ha re a b a l a n ce i n  t h e  aca demi c and  t h e  pra c t i�a l . 
I t  s ho u l d a s s i s t  t h e  s tu den t i n  devel o p i n g  a god ly  l i fe ,  a n d  vocati o n a l  
exc i tement a s  t o  how God c a n  u s e  h i m/ her  i n  t h e  mi n i s t ry .  T h e  graduate  
s ho ul d fac e  fut ure mi n i s t ry a s  the  s erva n t  of  God .  The  con c l u s i o n  o f  
tra i n i n g  never  a rri ves . Duri n g  the  yea rs o f  mi n i s try , t h e  pa s tor m u s t  
b e  a l ert to  cont i n u i n g  e d uc a t i o n a l  o p po rt un i t i es t h at  wi l l  devel op  a n d  
s ha rpen h i s / her  s k i l l s .  
Pa s to ra 1 I nterns h i p  
Mi n i s teri a l  tra i n i n g  nee d s  to ma i nta i n  a hea l t hy ba l a nce be­
tween the  a c ademi c and  the  pra c t i c a l . The pa stora l  i nterns h i p conc e p t  
i s  one  way to  br i n g  a bo u t  t h i s ba l a nc e  i n  the  e d uc a t i o n a l  p rocess . T h i s 
k i n d  o f  pro gram  b l e nd s  t heory wi t h  e x peri enc e i n  a s s i s t i n g  t h e  mi n i s ter­
to- be i n  h i s d e ve l o pmen t .  
There i s  rea l b i b l i c a l  fo u n da t i o n s  for s u c h  a p ro gram . Ma r t i n  
obs erved t h a t  i n  Jes us ' t ra i n i ng o f  t h e  twe l ve, the  d i s i c pl es  were 
" l earner- a ppre n t i c e s " . I n  t he Ol d Tes tame n t  t here i s  t he exampl e o f  
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Samuel  s pend i n g ma ny yea r s  wi t h  El i .  A furt her  New Testament  i l l u st ra t i on 
i s  the tra i n i n g  of Jo h n  Ma rk  as  he tra vel ed  wi t h  Pau l a nd Barna bas  
i n  t he i r m i s s i onary j ourney . 
I t  i s  sa fe to  a s s ume that  t he semi nary gra d ua te i s  not ready 
to  be g i n  t he d u t i e s  of a par i s h mi n i s ter  u nt i l  he  has had  d i rec ted ex-
peri ence  i n  m i n i s te ri n g  to peop l e i n  a ctua l  everyday l i fe s i t ua t i o ns . 
The i n tern s h i p i d ea o ffers t h i s k i nd o f  o pport u n i ty .  
J .  C hr i s ty W i l s o n  ed i ts a boo k o f  l ec tures  o n  v ar iou s  a s pec t s  
o f  fi e l d t ra i n i n g  educ a t i o n  o f  m i n i s ters . I n  a , l ec ture g i ven  by h i mse l f ,  
he  s e t s  for t h  t h e  p u rpos e  o f  pa s tora l  i ntern s h i p .  
The pr i ma ry i dea be h i nd prac t i c a l  tra i n i n g , from the  
s ta n d po i n t o f  e d uc a ti o n , i s  to  g i ve t he student , through  
d i rec ted  experi enc e , a nd o pport u n i ty to l earn  t he s k i l l s ,  
tec hn i q ues  a nd i n s t ruments  o r  t oo l s o f  h i s c a l l i ng i n  a 
v i ta l  s i t u a t i o n  where concepts  a n d  met ho d s  may be te sted 
w h i l e  a d j us tment  a n d  ma turi ty a re ta k i n g  p l ace  a nd pro­
fe s s i o n a l  c ompetency i s  bei n g  a tta i ned . Th i s wor k mu st  
c o n s i der  however , t he persona l a s  wel l a s  t he pro fe s s i ona l 
g rowt h o f  t he s t udent  a nd emp ha s i ze ,  w hi l e  i n  t he l ea r n i n g  
proce s s , t he s pi r i t u a l  ba s i s  i n  prayer  a nd devot i o n a l  l i fe .  
The  fi e l d wor k  m u s t  be c o nc erned a l so  wi t h  w ha t  ha ppens  to 
t he c hurc hes  a n d  t he peopl e w ho a re s erved . 2 1 
Th i s k i nd o f  pro gram o ffers t he student  the  o pportun i ty to get i nto the  
rea l l i fe s i t ua t i on s  he/s he wi l l  fac e  i n  t he par i s h  mi n i stry .  The 
mi n i s ter-to-be  s ho ul d be a b l e to d i scern  from h i s experi ences  and  t he 
wi d so m  o f  t he pa stor  s u p er v i sor  h i s s tren g t h  a n d  wea knes ses  a nd how he 
rel a te s  to  peo p l e .  
2 1 J .  C hr i s ty W i l s o n , ed . ,  Mi n i s ters  I n  Tra i n i n g ,  ( Pri nceto n , NJ : 
T he Theo l o g i c a l  B oo k  Agency , 1 957 ) , p .  3 .  
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A P i l o t I n terns h i p Pro gra m 
An " a d  hoc "  commi t tee o f  pa s to ra l  i nterns h i p i n  t he Free 
Met hod i s t Church  was  convened i n  Ma rc h of 1 980 . At t h i s meet i n g gui de­
l i nes were es tab l i s hed to  a s s i s t  i n  the  deve l o pment  of  an  i nterns h i p 
p ro gram fo r s emi n a ry s t udents  p re pa r i n g  fo r mi n i s t ry i n  t he Free Met h­
o d i s t  Churc h . The i nterns h i p pro gram was l a un c hed  i n  S e ptember 1 981 
w i t h  t h e  p l a cement  o f  two i nterns  who a re s t udents  o f  Wes tern Eva n ge l ­
i c a l  S emi nary i n  Po rt l a nd , Ore go n . 
S t udents  Ga ry DeMa i n  a n d  Tom �en net t were pl a c e d  i n  c h urc h­
es  unde r  the  s u pervi s i on o f  t he s emi n a ry and  the  c o n fe rences  i n  whi c h  
t h ey ho l d members h i p .  DeMa i n was  pl a c ed i n  t h e  S a l em , Oregon Free 
Met hod i s t C hurc h wi t h  Dr . Ro bert Crand a l l a s  t he  s u pervi s i n g  pa sto r .  
Bennett  wa s pl a c e d  under  t h e  s uperv i s i on o f  pas to r ,  Kenneth  Ol i ve r ,  
o f  t he Ca l dwel l ,  I da ho Free Metho d i s t  C hurc h . 
The  wri ter  i ntervi ewed Dr . Cranda l l ,  h i s  a s s oc i a te , Ga ry W i d r i g ,  
a n d  i ntern DeMa i n  t o  l ea r n  a bo ut t h e  i ntern s h i p pro gram .  The wri ter , 
a l so ,  attended  a pre s e n ta t i o n  t ha t wa s gi ven  a t  t he No rthwest  Mi n i s te r ' s  
Co n fere nc e  o f  t h e  Free Met hod i s t C hurc h  o n  t he  pro gram . Pa rti c i pants  
i n  that  pre s enta t i on were  Dr . Wayne Mc Cown , Dean  of  Wes tern Eva n gel i c a l  
S emi nary ,  B i s ho p  E l me r  E .  Pars o n s , B i s ho p  o f  t he Free Met ho d i s t  Churc h ,  
Rev .  Al v i n De l ama rte r ,  S uperi ntendent  o f  t h e  Oregon Con fe rence  o f  the  
Free Met ho d i s t  C h u rc h , a nd  e ach  of  t h e  i nterns  a nd the  s u pervi s i ng 
pa s to rs . 
The fo l l ow i n g  i n fo rma t i o n  i s  taken from t he i nt ervi ew and 
comments  ma de a t  the mi n i s ter ' s  co n fe rence pres enta t i o n . 
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S e l ect i o n  
How were t h e  i ntern , pa s to r , a n d  c h u rc h  bro u g h t  to get her?  
I ntern : The  s e l ec t i o n  o f  t he i ntern w a s  ma de o n  t he  bas i s  
t h a t  t h e  c ho s e n  s t u dent  i ns ured a h i g h  de gree o f  s uc c es s . The  semi n a ry 
a n d  t he  denomi n a t i o n  beh i n d  t he  fi rst  year o f  the  p roject  needed to be 
s uc c es s fu l . 
P a sto r : I n  t h i s c a s e , t he pa stor  vo l u nteered fo r a n  i ntern 
to prepa re for m i n i s t ry under  h i s  d i rect i o n . He foresaw t h e  i ntern/ s up­
ervi s i n g  pa stor  rel a t i o ns h i p as a growth s i t ua t i o n  fo r both persons . 
C h u rc h : The  c h urc h wa s se l ected fo r i ts a c h i evements  i n  
eva n ge l i sm ,  d i s c i pl es h i p ,  a n d  a w i d e  ra n ge o f  mi n i stry o ppo rtun i t ie s . 
I t  wa s bel i eved  t h e  qua l i ty o f  l ay l eaders h i p wa s o f  t he q ua l i ty to 
a s s ume a pa rt i n  t he  d e ve l o pment o f  the  i ntern . 
The Work  o f  t h e  I n te rn 
A yea r ' s  ex peri ence  i n  t he l i fe o f  a l oc a l  c hu rc h  i s  the pri me 
o bject i ve  of t h e  i nterns h i p p ro gram . The i ntern i s  e x pected to be a 
part  o f  t he pa s tora l  s ta ff ,  yet be recog n i zed  a s  a 'l earner . He i s  to 
parti c i pate i n  e very area  o f  c hu rc h l i fe .  a n d  mus t  be a " d i s c i pl e " o f  
t h e  pa s tor . T h e  work  o f  t h e  i ntern i s  t o  b e  u nder t h e  d i rect s uper­
v i s i o n  of the pa s tor , who i s  to ev a l uate  a l l t he work  done , a nd to i n­
form t he i ntern  o f  h i s pro g re s s . 
The  t i me t he i ntern s pe n d s  a t  t he  l oc a l  c hu r c h  i s  from Sep­
tember thro u g h  May ,  wi t h  t he pos s i bi l i ty o f  a n  e x tens i on t hro u g h  the 
mon t h  o f  Au g u s t . Dur i n g  th i s  t i me t he i ntern ma tri c u l a te s  t hrough  the  
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s emi nary , regi s teri n g  for e i g h t  hours  o f  i nterns h i p c redi t eac h  term , 
a nd for fou r  hours  i n  a regu l a r  c l a s s . He i s  ex pected to pay the  re gu ­
l a r fees j u st  a s  i f  h e  wa s o n  c am pu s . 
The yea r ' s  e x peri ence  i s  d i v i de d  i nto fo ur d i fferent area s o f  
mi n i s try : wo rs h i p ,  a dmi ni s trat i o n , C hr i s ti an Educa t i on , a n d  eva ngel i sm/ 
s he pherd i n g . Thro u g h  o u t  the  year  t h e  i ntern i s  to be i nvol ved  i n  e a c h  
a rea , b u t  t here i s  a n  empha s i s o n  one  a rea each  q uarter . As  an  exampl e ,  
t he fi rs t qua rter , t he i nt e rn was  i nvo l ved  i n  e a c h  o f  the  a reas  o f  ex­
per i ence , but  t h e  empha s i s  was  o n  Chr i s t i a n  Educa t i on . Th i s a rea was 
the one  i n  w h i c h  h e  r e gi s te re d  for a c l a s s . H i s  i ns tr u c to r  for t h i s  
wor k  wa s the  s uperv i s i ng pa s to r .  
Even  t ho u g h  t he s emi n a ry d i d not  o ffer a ny defi n i te s truc t u re 
for the  ma te ri a l  to  be ta u gh t  i n  Chr i s t i a n Educa t i on , a syl l a bu s was 
pre pa red by t h e  pa s to r  to � tv e  a s en se  o f  d i rect i o n  a nd mea n i n gfu l  
s tu dy .  T h e  content  o f  t h i s co urse  revea l s t hese  a c ti v i ti es .  
Col l a tera l read i ngs : The  i ntern  wa s ex pected to rea d four  
boo k s  o n  Chri s t i a n E d u c a t i o n . Other  rea d i n g s  i n  a ge l evel  mi ni s tr i e s  
were a s s i g ned  t o  cover  c h i l d ren , you t h , a n d  a d u l t s . 
Pa pers : The  i nte rn wa s to  eva l uate t h e  S u n day S c hool  wi th  
fo rms g i ven  i n  t he co l l a te ra l  rea d i n g .  From fo rms furn i s hed by the 
pa s tor , he wa s to eva l u a te the ent i re Chri s ti a n  Educa t i on m i n i s try o f  
t h e  c h u rc h ,  t h e n  w ri te a ten  pa g e  pa per gi v i n g  h i s eva l ua t i o n  a nd 
ma k i ng recomme n da t i o n s  fo r t h e  i mprovemen t of  the  pro gram . 
S em i na rs : Attendance  a t  a l eaders h i p s emi nar  i n  Chr i s ti a n  
Educa t i o n  wa s reo u i red . The  I nterna t i o na l  Center  for Lea rn i n g  semi nar  
s ponsored  by Go s pe l  L i g h t  wa s recommended . T he  s emi n a r  attended  was 
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t o  be a ppro ved by t h e  pa s to r . 
To fu l fi l l  h i s  ex peri ence  i n  Chr i s t i a n  Ecuca t i o n , t he i ntern 
was  g i ven  s i x  a s s i gnments  fo r the q u a rte r .  
l .  To pa rt i c i pa te i n  o n e  a rea o f  t h e  Chr i s t i a n  Educa t i o n  
p ro g ram fo r a quarte r .  
2 .  To meet regul a rl y w i t h  the  Board  o f  Chri s t i a n  Educati on , 
a nd c ha i r a t  l ea s t  o n e  o f  t h e  meet i n gs . 
3 .  To pa rt i c i pate i n  o n e  ses s i on o f  t he Pa s to r ' s  C l a s s  i n  
Members h i p I n s truc t i on . 
4 .  To meet a t  l ea s t  o nce  wi t h  ea c h  o f  the  e d ucat i on a l  mi n i s ­
tr i es  o ut s i de t h e  S un day S c hool  i n  m i d-wee k a ct i vi t i es . 
5 .  To pa rti c i pa te twi c e  i n  pu l p i t  teach i n g  wi t h  the  pastor 
i n  a S un day even i n g  c l a s s  o n  " B a s i c  Bel i e fs " doctri na l  teac h i n g  ses s i on . 
6 .  To ful fi l l  a d d i t i o n a l  a s s i gnments  a s  nece s s a ry upon the 
revi ew between the s tudent  a nd pa s to r .  
Eva l ua t i on 
Eva l uat i o n  o f  t h e  i n tern ' s  a ct i v i t i es i s  made o n  fo u r  l evel s :  
t he c o n ference ; t h e  s emi nary ;  t he s upervi s i n g pa s to r ; a nd , t he i ntern 
h i mse l f .  
Conference : The  i ntern  h a s  made one  a ppea ra nc e w i t h  his wi fe 
befo re t h e  ME G Board . At t h i s meeti n g  i n forma t i on o f  a general  nature 
wa s s ha red . The MEG Board  mee t s  q ua rterl y ,  and the i n te rn wi l l  meet 
wi t h  t hem e a c h  t i me .  
Loca l : T h i s e va l ua t i o n  takes  pl a ce da il y  a s  the t n tern fu l ­
f i l l s  h i s e x per i ence  under  t h e  d i re c t i o n  o f  the  pa s to r  a n d  h i s a s sociate . 
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As a n  a s s i gnmen t  i s  compl eted � convers a t i on i s  he l d t o  eva l ua te the  per­
fo rma nce  a n d  to o ffer s ugges t i o n s  fo r i mprovement . Pre s e nt l y  t here i s  
no wri tten e va l ua t i o n  g i ven . N e i ther  ha s  the  l ay l eaders h i p  o f  t he 
c h urch  part i c i pa te d  i n  t h i s p ro c es s . 
Ano th e r  i mpo rta n t  a s pec t o f  t h i s eva l uat i on i s  t h at  the  i nte rn 
attends  a l l s ta ff meet i n gs . I n  t hese  meet i n gs he i s  g i ven  d i rec t i o n  fo r 
h i s  da i l y  wo rk . 
Semi n a ry :  The ex pec t a t i o n s  o f  the  s emi n a ry a n d  t h e  denomi na ti on  
were g i ven  i n  a t ra i n i n g  s es s i o n  fo r s u perv i s i ng pa sto rs . 
I ntern : A d a i l y  l o g o f  a l l a ct i v i t i es , i s  kept  by the  i ntern . 
Th i s l o g  i s  fo r h i s  pers o n a l  eva l uat i o n  a n d  to i ns ure t h at  t i me i s  g i ven  
not  on l y to t h e  p rac t i c a l  e x pe ri ences  but  h i s devo t i ona l  l i fe .  From 
h i s  e x pe ri ences  i t  i s  hoped  t h a t  a k nowl edge  o f  h i s s tren gths  a n d  wea k­
nes s es wi l l  be g a i ned . 
Remune ra t i o n  
The  i nt ern rece i ve s  remunera t i o n  from the  Orego n Co nference . 
I n  a nt i c i pat i o n  o f  t h e  i mpl ementa t i o n  o f  the  i ntern� h i p pro gram the 
conference  budgeted  $ 3 , 000  fo r t he fi rs t yea r .  The l oca l  c h urch  con­
tri butes  $50 . 00 per mon t h  to the co n ference , to ma ke the total remun­
e ra t i o n  $ 3 , 6 00 . Fo r t h o s e  a c t i v i t i es that  dema nd  trans po rta ti o n , t he 
l oc a l  c h u rc h  h a s  been rei mb u rs i ng the  i ntern fo r t ra ve l . 
B enefi t s  
W i l s o n  s ta te d  t h a t  c o n s i dera t i o n  s h o ul d not o n l y be g i ven to 
t he bene fi ts  t h a t  come to t h e  i ntern , but , a l so ,  to the c hu rc h  a n d  the  
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peo pl e bei ng  s e rved . In res pon s e  to t h i s Qaest1 ory no defi n i te benefi t 
co u l d be c i ted  a t  the  t i me o f  t he i nterv i ew .  They d i d  not  d eny t ha t  
s uc h  bene fi ts h a d  not  occ urred , but  i t  was fel t that  t h e  i ntern ' s  i m­
pa c t  o f  mi n i s t ry wo u l d be rea l i zed  i n  t h e  future . 
B i s ho p  Pa rso n s  a t  t he Northwes t Mi�i s ter ' s  Conference express�  
ed  h i s ho pe t hat  t h e  i nt e rns h i p wou l d a s s i s t i n  d i rect i n g  futu re pa s tors  
to other  a reas  of  s e rv i c e  i f  t h ey d i d n o t  fee l , a fter  t h e  i nterns h i p ,  
t h i s wa s where God was  l ea d i n g  t h em . On t h e  o t her ha n d , he  fel t that  
i f  t he pro gram he l ped  fut u re mi n i s te rs to be more certa i n  of  thei r c a l l , 
i t  cou l d o n l y s e rve to s tren g t hen  t he i r mi n i s t ry� The i ntern , i n  th i s 
c a s e  s t u dy ,  g i ves  tes t i mo ny t hat  h i s  c a l l i s  bei n g  con fi rmed . 
The  B i s ho p  e x pre s s ed another  goa l  o f  the  i nterns h i p pro gram . 
He  bel i eves  t h at  the  rel a t i o n s h i p  between  the  i ntern  a n d  the  pa s tor/ 
s u pervi sor  s ho u l d be a l i fe l o n g  s p i r i t ua l  fel l owsh i p .  The pa s tor  and  
t h e  i ntern ex p re s s ed that  t h e i r rel a t i o n s h i p  wo u l d no do ubt be th i s 
way bec a u s e  o f  t he po s i t i ve e x peri ences  t h ey have  h a d  to gether . 
Recommenda t i o n s  
There wa s n o  do ubt i n  t h e  m i n d  o f  a ny o f  t he pa rt i c i pa nts  o f  
t h e  i ntervi ew a bo ut t h e  potent i a l  o f  t h e  i nterns h i p p ro gram . There wa s 
concern  t h a t  i f  s ome o f  t h e  mec ha n i c s  o f  t he pro gram were not  i roned o ut 
i n  the  ear l y s ta ges  i t  m i g h t  s u ffer setbac ks . Some o f  t hei r recommend­
a t i o n s  were : 
1 .  S ho ul d t h e  i nterns h i p t a k e  p l a c e  d uri n g  the  yea rs of  s em­
i na ry t ra i n i n g  as pa rt of t h e  t h ree yea r c o u rs e , or s ho ul d i t  be an 
a d d i t i o na l  yea r ,  t a k i n g  p l a c e  a ft e r  a l l the aca demi c work wa s compl ete d ?  
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Some t ho u g h t  was  g i ven  t ha t  i t  s ho ul d occ ur  dur i n g  the  s emi nary yea rs ,  
b u t  i t  s t i l l  s ho u l d be a n  a d d i t i on a l  yea r o f  t ra i n i n g , not  one  o f  the  
t h ree . 
I t  was  fel t t h a t  t h e  i ntern mi g h t  be l os i n g s ome va l uabl e 
i ntera c t i o n  between s t udents  a n d  fac u l ty beca u s e  o f  be i n g a bs ent from 
the  campus . The  a s s o c i ate  pa s to r  fel t t h i s i ntera c t i o n  i s  where the  
l ea rn i n g  pro c e s s  ta kes  the  fo rm o f  l i fe l o n g  conv i ct i o ns and  mea n i n gful  
fa i th .  Al l t h ree  fe l t t ha t t he re i s  a need  fo r t he s tu dent to be bac k  
o n  campus a po rt i o n  o f  t h e  t i me ,  es pec i a l l y  fo r s pec i a l  l ec t u re seri es . 
Th i s  wo u l d s up po rt t h e  s t a n c e  o f  Ma unce  who  s ay£ a c h i evement comes 
t h ro ug h  a s s o c i a t i o n  w i t h  g reatnes s .  Us ua l l y  t h e  l ec t ure rs a re reco gn i zed 
fo r t he i r a c h i evement i n  s ome a rea o f  m i n i s t ry .  
2 .  Di rect i o n  needed  to be g i ven  to a s s i s t t he i ntern ' s  s po u s e  
i n  t h e  i nterns h i p pro gra m .  
3 .  Mo re i n put  from t h e  s emi n a ry i s  s o u gh t , es pec i a l l y  i n  t h e  
a rea o f  t h e  a ca demi c po rt i o n o f  t h e  pro gram . T h e  i ntern h a d  concerns 
t h a t  he  mi g h t  not be rec e i v i n g  the content  he  needed to comp l ete the 
comprehens i ve exami na t i o n s  fo r gra duat i on .  
4 .  Beca u s e  t h e  s t udent  regi s ters  a n d  pays a l l t he  normat 
fees a t  t h e  s emi n a ry fo r t h e  i nterns h i p pro gram , expres s i on wa s ma de 
tha t t h ey mi g h t  a s s ume s ome fi n anc i a l  res po n s i b i l i ty .  The s u pervi s i n g  
pa s to r  does  ta k e  t he po s i t i o n  o f  t h e  s emi nary i ns t ructo r . 
S umma ry 
H e rma n Mo rse  o f  t h e  Boa rd o f  Na t i ona l  Mi s s i o n s  o f  the  Pres­
byteri a n  C h u rc h  a s k e d  a prob i n g  q ues t i on : ' 'Wh at  i s  the centra l  i n te-
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g ra t i n g i dea  i n  pro fes s i ona l  e d ucat i o n  fo r t he Chri s t i a n  mi n i s try ? " 2 2  
S emi n a ries ; a n d  co l l e ges  wi l l  n o  do ubt come under  fi re per­
petua l l y  fo r no t prepa ri n g  a de q uate l y those  who enter  pa s to ra l  mi n i s try .  
Yet , t h e  wri te r ' s  res ea rc h  revea l s ques t i o n s  a re bei n g  a s ked , a n d  an-
swers  are  be i n g  s o u gh t ,  s u gges t i o n s  a re bei n g  g i ven , and  pro grams are 
bei n g  mod i fi ed to meet t h e  c ha l l e n ge o f  mo re effec t i ve l y tra i n i n g  t ho s e  
enteri n g  t h e  mi n i s t ry . 
Ca n we rea l l y  e x pect  to see  a pe rson e n teri n g  the  mi n i stry 
i mmed i a te l y a fter  s em i n a ry a ma t u re s e rvant ?  Probab l y no t �  Mat uri n g  
i s  a l i fe l o n g  p ro c es s . Ma tur i ty i s  no t rea l i zed u n i fo rm l y amo n g  a l l 
perso n s , a n d  not  e ven i n  t h e  s ame a rea s . Hence , conti n u i n g  e d ucat ion  
beyo n d  t h e  fo rma l t ra i n i n g  i s  needed . T he  o pport un i t i es fo r t h i s k i n d  
o f  t ra i n i ng i s  u n l i mi ted  i n  o u r  soc i ety . T h e  C hri s t i a n  mi n i s ter  i n  
Ameri c a  h a s  n o  rea s o n  t o  fa i l  i n  becomi n g  a growi n g  a n d  devel o p i n g  
s e rva nt  o f  Jes u s  Chr i s t .  
Les t we fo rget Mo rs e ' s  q u e s t i o n , a n d  fa i l  to a n swer i t ,  he  
d i d  o ffe r an a nswer . " The  t e s t  o f  e ffec t i ve educa t i o n  fo r t h e  m i n i stry 
. f t '  . .  t 1 1 2 3  1 s  a n  e fee  1 ve m 1 n 1 s ry . I f  t h i s a n swer i s  corre c t , then  we s houl d 
never  be o ffended  by t h e  compl a i n t s  a bc ut t h e  mi n i s try . They s ho ul d 
be  wel comed , fo r t h e  p rob l em wi l l  l ea d  u s  to th e a nswers wh i c h  wi l l  
s tren g then  t h e  t ra i n i n g o f  Go d ' s  c ho s en ves s el s .  
22 I b i d . , p .  31 . 2 3 I b i d .  
CHA PTE R  6 
CONC L US I ON 
Re sea rc h  h a s  a way o f  o pen i n g  o u r  eyes to unknown a rea s . I t  
ca u s es u s  t o  a s k  q ue s t i o n s  a bo ut  t h i n gs w e  never  cons i d ered befo re . The 
wri ter  h a s  h a d  a few 1 1 eye- o pe n e rs 11 • No t a l l o f  t hem h a ve been  ex pres s­
e d , and  ne i t h e r  w i l l  t h ey be  g i ven i n  the  conc l us i o n . I n  e a c h  c hapter  
some recomme n da t i o ns  were  ma d e . They wi l l  not  b� re i tera ted  here . 
An a re a  o f  res ea rc h  i n  t he  recru i t i n g  o f  pa s tors  wo ul d be 
benefi c i a l . T here a re a n umbe r of pas to rs i n  t he  wri ter ' s  a c qua i ntanc e , 
w ho h a ve been a b l e to repro d uc e  a n umber o f  s ucces s ful pa s tors  d uri n g  
t he i r mi n i s try . \� h a t  i s  t h e i r gen i u s  fo r a ccompl i s h i n g  t h i s ?  
There a re s ome c h urc hes  t h a t  a re recogn i zed  fo r t h e  n umber 
o f  mi n i s t e rs a n d  m i s s i o n a ri e s  t hat  h a ve res ponded  to  t h e  c a l l of God 
from o ut o f  t he i r members h i p .  Some c o n fe rences  for t h e i r s i ze ,  s eem 
to have  a grea t e r  n umbe r o f  mi n i steri a l  c a n d i dates  t h a n  c o n ference s muc h 
l a rger . W ha t i s  t h e  contri but i n g  fa ctor ( s ) to t h i s k i n d  o f  s ucces s ?  
Res e a rc h  i n  t he s e  a rea s cou l d n o  doubt  revea l benefi c i a l  i n­
fo rma t i o n  to a s s i s t  t h e  d enomi n a t i o n  to pro v i de  t h e  c l i ma te fo r yo u n g  
peo pl e t o  res po n d  t o  t h e  c a l l o f  God . 
T h e  fo l l owi n g  reco mmenda t i o n s  a re g i ven : 
1 .  To a vo i d  ro l e confl i ct , g rea ter  c a re s ho ul d be  g i ven to 
determi ne  t h e  needs  o f  a l oc a l  congrega t i o n  when  a s s i g n i n g  a pa s to r .  
These  needs  s ho ul d b e  ma t c h e d  w i t h  pa s tors  o f  compat i bl e  g i ft s  t o  meet  
7 7  
t h e s e  needs . B r i n g i n g  con grega t i ons  and  pa s tors together  from t h i s  
pers pec t i ve c o u l d e n ha nce  t h e  e ffec t i veness  o f  t h e  c h urc h ' s mi n i s try . 
I f  needs  were more a ggres s i ve l y s a t i s fi ed from a person g i fted to 
pe r fo rm the  s pec i fi c  nee d s  o f  a c h u rc h , peri pheral  e xpe c ta t i ons  mi g h t  
be e ffec t i ve l y red uced . 
2 .  The  c h u rc h  s eems to be more a dept i n  he l p i n g  persons  i nto 
t h e  mi n i s t ry t h a n  t hey do i n  he l p i n g  t hem l ea ve . The c h urc h does ha ve 
an ob l i ga t i o n  to a s s i s t  t h o s e  rer sons  who l ea ve the m i n i s try , to do so 
gra c e fu l l y ,  a nd wi t ho ut reproac h .  The rec rui tment  o f  mi n i s ters - to-be  
at  the  s emi n a ry l eve l  somet i mes becomes amus i n g .  Yet , when  a person 
i s  demi tti n g ,  he  fa c e s  a l o ne l y l i fe ,  a n d  becomes a for gotten person . 
3 .  The a tt ri t i on  rate  cou l d be d ro pped s ubstant i a l l y  i f  bett e r  
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s c reen i n g  a n d  c o u n s e l i n g p receeded a perso n ' s  entrance i nto the  mi ni s t ry .  
B ut , i t  i s  o ft e n  s a i d  we s hou l d n o t  tamper wi t h  the  c a l l o f  God ,  who 
a re we to j ud g e ?  
S to t t  s u g ges t s  t ha t  more ques t i o ns s hou l d b e  a s ked  o f  t he mi n i s -
teri a l  c a n d i date  t h a t  a re s u gges ted  i n  I Ti mot hy c ha pter t h ree and 
Ti t u s  c h a pter one . I n qu i ry s ho u l d be mad e  a bo ut the  c ha ra c ter , be­
hav i or , moral  s ta nd a rrls , a n d  ma r ri a ge a nd fami l y  rel a t i o n s h i ps of t he 
c a n d i d a te . 1 
Go rdon  Mac Dona l d pro po s es a nother  a rea o f  screen i n g . He says : 
The  evo l ut i on  o f  s emi n a ri e s  from sc hoo l s o f  p a s to ra l  tra i n­
i n g  to grad u a te i ns t i t u t i o n s  o f  t heol o gy may have  l ed to the 
fre quent  a dmi s s i on o f  t he w ro n g  s o rt s  of persons , a n d  i n  fa ct , 
i na dverta nt l y prec l u ded  t he type o f  pe rson who i s  mo s t  s u i ted  
fo r mi n i s t ry .  Tho s e  mo s t  g i fted wi t h  sens i t i v i t i es o f  pa stora l 
c a re a nd commun i c a t i o n s  a re not  a l ways the top- l i ne s tu dents when  
mea s u red a ga i n s t  a c a demi c s ta nda rd s . A s t udy o f  mi n i s teri a l  
1 S tot t , p .  5 4 . 
a tt ri t i on a nd i ts co rrel a t i o n  to aca demi c a2 h i evement mi ght  
be  a n  i nteres t i n g  one-- perha ps fr i ghten i n g .  
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4 .  A .  T .  Robe rtson s a i d ,  " I t i s  i n  the  home t ha t ,  a s  a r ul e ,  
3 preac hers a re ma de or  unma de . "  The atti t ud e  o f  the  parents  to the 
c h u rc h  a n d  t h e i r l o ve a nd a c c e pta nce  of the pa s to r ,  and t he i r feel i n gs 
a bo u t  Chr i s t i a n  serv i c e  a re fa c tors i n  the  mi nd  o f  person  a nsweri n g  
t h e  c a l l t o  prea c h . I f  t he s e  a t t i t udes  a re not  pos i t i ve ,  t he c h i l d  
i n  t h at  home w i l l  fi nd  i t  d i ffi c ul t  to  say "ye s "  to  t he ca l l . The 
person  w i l l probab l y  re fus e  to a n swer the c a l l bec a use  he does not 
de s i re to enter a pro fe s s i o n  w i t h  s uc h  a l ow reputa t i o n . 
The  s o l u t i o n  to  t h i s concern  i s  d i ffi c ul t .  B u t , one  a n swer 
to i t ,  i s  fo r pa stors to  devel op a pos i t i ve rel a t i o n s h i p w i t h  t he 
c h i l dren  i n  h i s  c o n gre ga t i o n . Thi s k i nd  o f  ra pport o ft e n  d i s pe l s 
the  negeti ve a t t i t ud e  o f  a pa rent . 
Gorl s t i l l  c a l l s  persons  to s erve H i m .  He s t i l l  u s e s  commi tted 
peo pl e who wi l l  t ra i n fo r the job to  do H i s  wor k .  He h a s  u sed  t h i s 
met hod  fo r two t h o u s a a d  yea r .  He no do u b t  wi l l  cont i nue  to use i t  
a s  l o n g  a s  He  c a n  fi n d  c ommi tted  serva nts . 
2 Mac Do n a 1 c1 , p . 1 9 . 3Robert son , p .  1 3 . 
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